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T h i s  A G R E E M E N T ,  m u t u a l l y  e n t e r e d  i n t o  by  and be t ween
and/or s u c c e s s o r s  and a s s i g n s ,  a s i g n a t o r y  h e r e t o ,  h e r e i n a f t e r  
r e f e r r e d  to  as the Employer ,  and the Uni ted Food & Commercial  Workers  
Union Local  No. 655,  char tered by the Uni ted Food & Commercial  W o r k e r s  
I n t e r n a t i o n a l  Uni on,  AFL-CIO-CLC h e r e i n a f t e r  r e f e r r ed  to as the Union.
I t  i s  t h e  i n t e n t  and p u r p o s e  o f  t h e  p a r t i e s  hereto,  by 
ente r i ng  i n to  t h i s  Agreement,  to promote and to improve i n d u s t r i a l  and 
e c o n o m i c  r e l a t i o n s h i p s  between the Employer  and t h e i r  employees,  to 
r e c og n i z e  mu t u a l  i n t e r e s t s ,  to  p r o v i d e  a c h a n n e l  t h r o u g h  w h i c h  
i n f o r m a t i o n  and p r o b l e m s  can be t r an smi t t ed  f rom one to another ,  to 
f o rmul ate  r u l e s  to govern the r e l a t i o n s h i p  between t h e  U n i o n  and t h e  
E m p l o y e r ,  and to  p r o m o t e  e f f i c i e n c y  and s e r v i c e .  These o b j e c t i v e s  
s h a l l  gui de the p a r t i e s  and be observed by them d u r i n g  t h e  t e r m  o f  
t h i s  Agreement.
W I T N E S S E T H :  T h a t  the p a r t i e s  have agreed and do, by these 
p r e sen t s ,  agree as f o l l o ws .
ARTICLE 1 - JUR I SD I CT I ON:
1.1 The U n i o n  s h a l l  be the s o l e  and e x c l u s i v e  b a r g a i n i n g  agent 
f o r  a l l  employees as def i ned i n  t h i s  A g r e e m e n t  i n  t h e  C i t y  o f  S t .  
L o u i s  and i n  t h e  c o u n t i e s  o f  S t .  L o u i s ,  F r a n k l i n ,  S t .  Cha r l e s ,  
J e f f e r s o n ,  Washi ngton,  Warren and L i n c o l n ,  e x c l u d i n g  s t o r e  m a n a g e r s ,  
who s h a l l  n o t  s u p p l a n t  b a r g a i n i n g  u n i t  employees,  s u p e r v i s o r y  and 
other  employees as def i ned by the N a t i o n a l  L a b o r  R e l a t i o n s  A c t ,  as 
amended,  and t h o s e  e mp l o y ee s  covered by other  c o l l e c t i v e  b a r g a i n i n g  
agreements with the Employer.
1.2 A l l  work  and s e r v i c e s  connected wi th a l l  ope r a t i o n s  ca r r i ed  
on at the premi ses  of  the Emp l oye r ' s  r e t a i l  e s t a b l i s h men t s  i n c l u d i n g ,  
but  no t  l i mi t ed  to,  the hand l i ng  and s e l l i n g  of a l l  merchandi se,  s h a l l  
be performed on l y  by employees  w i t h i n  t h e  u n i t  as  d e f i n e d  i n  t h i s  
Ag r e e me n t ,  and by employees work i ng f o r  the f i r s t  t h i r t y - o n e  (31)  days 
of  t h e i r  employment; p rov i ded ,  however,  that  the f o r eg o i n g  r e s t r i c t i o n  
on work  j u r i s d i c t i o n  may be a l t er ed  or  re l axed  in whole or  in par t  by 
mutual  agreement between the Employer  and the Union.
1.3 Un d e r  no c o n d i t i o n  s h a l l  s u p e r v i s o r s  o r  s t o r e  managers 
per form b a r g a i n i n g  un i t  work,  except  i n  c a s e  o f  e m e r g e n c y ,  s u c h  as  
A c t s  o f  God o r  o t h e r  c o n d i t i o n s  beyond the con t r o l  of the Employer,  
and to the extent  that  they may per form customer s e r v i c e s .  C u s t o m e r  
s e r v i c e s  s h a l l  not be cons t rued  to i n c l u d i n g  s t o c k i n g ,  p r i c e  marki ng,  
t r uck  un l oad i ng  or b u i l d i n g  d i s p l a y s ,  o r  any  o t h e r  b a r g a i n i n g  u n i t  
work on a r e g u l a r  b a s i s .
l . A  Any work  done  by any per son ou t s i de  of the b a r g a i n i n g  un i t  
in v i o l a t i o n  of t h i s  Agreement a f t e r  i t  has once been  b r o u g h t  to  t h e  
a t t e n t i o n  o f  manag ement  s h a l l  r e s u l t  i n  t he  employee on duty  who 
r epor t s  the v i o l a t i o n  r e c e i v i n g  pay f o r  t h e  t i me  wo r k e d  at  t h e  t o p  
c l e r k  r a t e  i n  the c on t r a c t ,  or  the empl oyee ' s  r e g u l a r  r a te,  whi chever
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i s  the g r ea t e s t ,  in add i t i on  t o  h i s  n o r ma l  p a y  f o r  t h a t  d a y .  T h i s  
s h a l l  n o t  p r e c l u d e  t he  Union r e p r e s e n t a t i v e  of  the l o ca l  un i on  from 
f i l i n g  a g r i evance  p e r t a i n i n g  to a v i o l a t i o n  of  t h i s  p a r a g r a p h  i n  t h e  
name o f  a p a r t i c u l a r  employee who s h a l l  be compensated in the method 
here i n  prov i ded above.
As o f  t h e  e f f e c t i v e  d a t e  o f  t h i s  A g r e e m e n t ,  t h e  above 
d e s c r i bed  r e s t r i c t i o n  on wor k  j u r i s d i c t i o n  ha s  b e e n ,  by mu t u a l  
a g r e e m e n t  b e t we e n  the Union and the Employer ,  r e l axed  and a l t e r ed  in 
t h e  f o l l o w i n g  r e s p e c t :  t h a t  v e n d o r s  e n t e r i n g  t h e  s a i d  R e t a i l  
E s t a b l i s h m e n t  f o r  t h e  p u r p o s e  of d e l i v e r i n g  bread,  mi l k  and potato 
ch i p s ,  may s e r v i c e  t h e i r  product  l i ne .
ARTICLE 2-UNION SECURI TY:
2.1 A l l  e m p l o y e e s  who are now members of  the Union s h a l l ,  as a 
c o n d i t i o n  o f  e m p l o y m e n t ,  m a i n t a i n  m e m b e r s h i p  i n  good  s t a n d i n g  
c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of  the Labor-Management R e l a t i o n s  Act  
of  1947, as amended.
The E m p l o y e r  s h a l l  not be requ i r ed  to d i s c h a r g e  an employee 
f o r  f a i l u r e  to a t t a i n  or  mai nta i n  membership i n  t h e  U n i o n  u n l e s s  i t  
s h a l l  h a ve  r e c e i v e d  t h r e e  ( 3 )  d a y s '  wr i t t en  no t i ce  from the Union 
p r i o r  to the date such d i s c h a r g e  i s  to be e f f e c t i v e .
2.2 A l l  new e m p l o y e e s  mus t  become member s  o f  t h e  U n i o n  
t h i r t y - o n e  (31)  days  a f t e r  t h e i r  employment date and t h e r e a f t e r  s h a l l ,  
as a c o n d i t i o n  o f  e m p l o y m e n t ,  mai nta i n  membership in good s t and i n g  
c o n s i s t e n t  wi th the p r o v i s i o n s  of  the Labor -Management  R e l a t i o n s  Ac t  
of 1947, as amended.
CHECKOFF :  The E m p l o y e r  agrees  to deduct  i n i t i a t i o n  fees ,
union dues,  and un i form as ses sment s  where l awf u l ,  u n i f o r m l y  r e q u i r e d  
as  a c o n d i t i o n  of  a c qu i r i n g  or  r e t a i n i n g  membership in the Union from 
the wages of  each employee,  p resent  and f u t u r e ,  as t h e  same s h a l l  be 
d ue ,  p r o v i d e d  each  s u c h  e m p l o y e e  e x e c u t e s  w r i t t e n  a u t h o r i z a t i o n  
t he r e f o r ,  in a form a u t h o r i z e d  by l a w,  and s u c h  a u t h o r i z a t i o n  i s  
turned over  to the Employer.
The E m p l o y e r  a g r e e s  to remi t  such dues and i n i t i a t i o n  fees  
as deducted to the Union.
The U n i o n  s h a l l ,  on or before the tenth ( 10th)  day of  each 
month, f u r n i s h  to the Employer  a l i s t  o f  m e mb e r - e mp 1 o y e e s and t he  
amounts due t h e r e f o r ,  i n c l u d i n g  dues owing f o r  the succeedi ng  month.
The E m p l o y e r  s h a l l ,  on o r  before  the l a s t  day of  the same 
month, deduct  and remi t  such dues as au thor i zed  to the Union.
The Empl oyer  w i l l  deduct  Union dues and i n i t i a t i o n  fees  on a 
weekl y  b a s i s .  The Employer  s h a l l ,  on or  before t h e  1 0 t h  day  o f  t he  
same month remi t  such dues as autho r i zed  to the Union.
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I n  t he  e v e n t  no wag e s  a r e  t h e n  due the employee,  or ,  are 
i n s u f f i c i e n t  to  c o v e r  t h e  r e q u i r e d  d e d u c t i o n ,  i t  s h a l l  be t h e  
r e s p o n s i b i l i t y  o f  t he  U n i o n  to  r esubmi t  the amount due on the next 
r e g u l a r  monthl y  b i l l i n g .
Once  each month the employer w i l l  submi t  to the uni on a l i s t  
of  employees h i red  the p r e v i o u s  mo n t h .  The l i s t  w i l l  i n c l u d e  t he  
e mp l o y e e s  name, s o c i a l  s e c u r i t y  number, s t o r e  code, job code, and date 
of h i r e .
Once each  y e a r  the employer w i l l  deduct  from the pay of the 
employees,  who have c e r t i f i e d  in w r i t i n g ,  a p o l i t i c a l  d e d u c t i o n .  The 
u n i o n  s h a l l  f u r n i s h  to the employer the amounts to be deducted on the 
r e g u l a r  monthl y  b i l l i n g s .
2.3 No e m p l o y e e  s h a l l  be d e p r i v e d  of membership in the Union 
except  in accordance wi th the C o n s t i t u t i o n  and By-Laws of the Union.
2.4 The E m p l o y e r  and/or i t s  agents  or r e p r e s e n t a t i v e s  agree not 
to a i d,  promote or  f i n a n c e  any  o t h e r  g r o u p  o r  o r g a n i z a t i o n  w h i c h  
purpor t s  to engage in c o l l e c t i v e  b a r g a i n i n g .
2.5 The E m p l o y e r  and t he  U n i o n  a g r e e  t h a t  there s h a l l  be no 
d i s c r i m i n a t i o n  ag a i n s t  any employee on account of  Union a c t i v i t i e s  o r  
a f f i l i a t i o n ,  o r  b e c a u s e  o f  r a c e ,  r e l i g i o n ,  c o l o r ,  creed,  na t i o na l  
o r i g i n ,  sex or  age in accordance wi th e x i s t i n g  l a w .  Where t he  word 
" h e "  a p p e a r s  i n  t h i s  Agreement,  the p a r t i e s  agree that  i t  a pp l i e s  to 
both "male and female"  employees.
2.6 The E m p l o y e r  a g r e e s  n o t  to e n t e r  i n t o  any  agreement or 
c on t r ac t  with t h e i r  employees,  i n d i v i d u a l l y  or  c o l l e c t i v e l y  w h i c h ,  i n  
any way, c o n f l i c t s  wi th the terms and p r o v i s i o n s  of t h i s  Agreement.
2.7 The E m p l o y e r  a g r e e s  to permi t  an autho r i zed  r e p r e s e n t a t i v e  
or  o f f i c e r  of  the Union to have f r ee  acces s  to the s t o r e s  at a l l  h o u r s  
when member s  o f  L o c a l  No.  655 are on duty to s a t i s f y  the Union that  
t he  t e r ms  o f  t h i s  A g r e e m e n t  a r e  c o m p l i e d  w i t h ,  b u t  s u c h  
r e p r e s e n t a t i v e  o r  o f f i c e r  s h a l l  not i n t e r f e r e  wi th the du t i e s  of  any 
of the s a i d  employees or  the b u s i n e s s  of the Employer.
The U n i o n  s h a l l  have the r i g h t  to des i gna t e  a un i on steward 
and a s s i s t a n t  union steward f o r  each s t o r e  who s h a l l  have t op  r a n k i n g  
s e n i o r i t y  ( d u r i n g  t h e  term of t h e i r  o f f i c e ) ,  i r r e s p e c t i v e  of actual  
l ength of  s e r v i c e ,  in case of l a y o f f s  and t r a n s f e r s .
2.8 The U n i o n  s t o r e  c a r d  may be d i s p l a y ed  in a l l  p l aces  where 
members of  Local  No. 655 are employed e x c l u s i v e l y .  The s t o r e  c a r d  
s h a l l  be removed at the r eques t  of the Union.
2-9 Member s  o f  t h e  Un i o n  must wear t h e i r  uni on but tons  when on 
duty.
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2-10 C o r r e c t i v e  a c t i o n  i n i t i a t e d  as  a r e s u l t  of  i n v e s t i g a t i v e  
shoppi ng r epor t s  w i l l  be taken wi t h i n  f i v e  (5)  s chedul ed work i ng  d a y s .  
A l l  o t h e r  c o r r e c t i v e  ac t i on  w i l l  be taken wi t h i n  a r ea sonab l e  per iod 
of  time.
C o r r e c t i v e  a c t i o n  w i l l  be d i s c u s s ed  in the presence of  the 
employee and i f  reques ted,  the Union Steward or  the B u s i n e s s  A g e n t  o r  
a n o t h e r  b a r g a i n i n g  u n i t  employee.  The employee and the uni on w i l l  be 
g i ven a copy of  the “C o r r e c t i v e  A c t i o n " .
Work r u l e s  and r e g u l a t i o n s  which a p p l y  to  b a r g a i n i n g  u n i t  
employees and changes  t h e r ea f t e r  w i l l  be g i ven to the Union.
ARTICLE 3 - MANAGEMENT R I GHTS:
The Ma n a g e me n t  o f  t h e  b u s i n e s s  and the d i r e c t i o n  of  the 
work i ng f o r c e s ,  i n c l u d i n g  the r i g h t  to p l an,  d i r e c t  and c o n t r o l  s t o r e  
o p e r a t i o n s ,  h i r e ,  suspend or  d i s c ha r g e  f o r  proper  cause,  t r a n s f e r  or 
r e l i e v e  employees from d u t y  b e c a u s e  o f  l a c k  o f  wor k  o r  f o r  o t h e r  
l e g i t i m a t e  r e a s o n s ,  t h e  r i g h t  to s tudy  or  i n t r oduce  new or  improved 
p roduc t i on  methods  o r  f a c i l i t i e s  and t h e  r i g h t  t o  e s t a b l i s h  and 
m a i n t a i n  r e a s o n a b l e  r u l e s  and r e g u l a t i o n s  co ve r i n g  the ope r a t i on  of 
the s t o r e s ,  a v i o l a t i o n  o f  w h i c h  s h a l l  be among t h e  c a u s e s  f o r  
d i s c h a r g e ,  a r e  v e s t e d  in the Employer ;  p r ov i ded ,  however,  t hat  t h e i r  
r i g h t  s h a l l  be e x e r c i s e d  w i t h  due r e g a r d  f o r  t h e  r i g h t s  o f  t h e  
e m p l o y e e s  and p r o v i d e d  f u r t h e r  t h a t  i t  w i l l  n o t  be used f o r  the 
purpose of  d i s c r i m i n a t i o n  a g a i n s t  any e m p l o y e e .  T h i s  p a r a g r a p h  i s  
s ubjec t  to the Gr i evance  Procedure.
ARTICLE 4 - GRIEVANCES AND ARBITRATION:
^•1 S h o u l d  any  d i f f e r e n c e s ,  d i s p u t e s  or  comp l a i n t s  a r i s e  over
the i n t e r p r e t a t i o n  or  a p p l i c a t i o n  of  the content s  o f  t h i s  A g r e e m e n t ,  
t h e r e  s h a l l  be an ea r ne s t  e f f o r t  made on the par t  of both p a r t i e s  to 
s e t t l e  same prompt l y  through the f o l l o w i n g  s t eps :
S t e p  1. By conference  between the aggr i eved  employee the 
uni on steward and/or bu s i ne s s  agent,  or  both,  and the s t o r e  manager  o r  
o w n e r .  S t o r e  Management s h a l l  make i t s  d e c i s i o n  known wi t h i n  two (2)  
work i ng days t h e r ea f t e r .  I f  the matter  i s  not r e s o l ved  i n  S t e p  1, i t  
s h a l l  be r e f e r r ed  to Step 2 w i t h i n  two (2)  work i ng  days.
S t e p  2. By conference  between the b u s i n e s s  agent and the 
owner or  a s u p e r v i s o r  of  the Employer.  The E m p l o y e r  s h a l l  make i t s  
d e c i s i o n  known w i t h i n  t h r e e  ( 3 )  w o r k i n g  d ay s  t h e r ea f t e r .  I f  the 
matter  i s  not r e s o l ved  in Step 2, i t  s h a l l  be r educed  t o  w r i t i n g  and 
r e f e r r ed  wi t h i n  three (3)  work i ng  days to S tep 3.
S t e p  3. By c o n f e r e n c e  between an o f f i c i a l  or  o f f i c i a l s
of  the Union and a des i gnated  r e p r e s e n t a t i v e  of  the Employer.
Step 4. In the event  the l a s t  s tep f a i l s  t o  s e t t l e  t h e  
c o m p l a i n t ,  i t  s h a l l  be r e f e r r e d ,  w i t h i n  seven (7)  work i ng  days to 
Arb i t r  at i o n .
4.2 I n any  c a s e  in which an employee i s  aggr i eved  and the Union 
prompt l y  n o t i f i e s  the employee t h a t  i t  d o e s  n o t  i n t e n d  t o  r e q u e s t  
a r b i t r a t i o n  a f t e r  t h e  S t e p  3 m e e t i n g ,  t h e  t i me  f o r  r e q u e s t i n g  
a r b i t r a t i o n  s h a l l  be s t a y e d  p e n d i n g  t h e  e m p l o y e e ' s  e x h a u s t i o n  o f  
i n t e r na l  uni on appeal s  to the U n i o n ' s  Execu t i ve  Board.
4.3 The E m p l o y e r  and t he  U n i o n  s h a l l  m u t u a l l y  a g r e e  to an 
i mpa r t i a l  a r b i t r a t o r  to hear s a i d  a r b i t r a t i o n  ca se ,  h o w e v e r ,  i f  s a i d  
a r b i t r a t o r  c a n n o t  be c h o s e n  w i t h i n  three (3)  days  then the Federal  
Medi at i on  and C o n c i l i a t i o n  S e r v i c e  w i l l  be r e q u e s t e d  to  f u r n i s h  a 
p a n e l  of seven (7)  names from which the a r b i t r a t o r  may be chosen.  The 
a r b i t r a t o r  w i l l  be s e l ec ted  wi t h i n  seven (7)  days a f t e r  the r e c e i p t  o f  
t h e  p a n e l  by  a l t e r n a t e l y  s t r i k i n g  names. The pa r t y  s t r i k i n g  f i r s t  
w i l l  be det e rmi ned  by t h e  f l i p  o f  a c o i n .  The d e c i s i o n  o f  t h e  
a r b i t r a t o r  s h a l l  be b i n d i n g  on b o t h  p a r t i e s .  The expenses  of  the 
a r b i t r a t o r  s h a l l  be paid f o r  j o i n t l y .
S u c h  A r b i t r a t o r  s h a l l  n o t  be empowered to add to,  de t r a c t  
from, or a l t e r  the terms of  t h i s  Agreement.
4.4 The E m p l o y e r  may,  at  any  t i m e ,  d i s c h a r g e  any worker  f o r  
proper  cause.  The Union or  the employee may f i l e  a w r i t t e n  c o m p l a i n t  
w i t h  t h e  E m p l o y e r  w i t h i n  seven (7)  days a f t e r  the date of d i s c ha r g e  
a s s e r t i n g  t hat  the d i s c ha r g e  was i m p r o p e r .  S u ch  c o m p l a i n t  mus t  be 
t a k e n  up prompt l y.  I f  the Employer  and the Union f a i l  to agree wi t h i n  
f i v e  (5)  days ,  i t  s h a l l  be r e f e r r e d  t o  A r b i t r a t i o n .  S h o u l d  t h e  
A r b i t r a t o r  d e t e r m i n e  t h a t  i t  was an u n f a i r  d i s c h a r g e ,  the Employer  
s h a l l  abide by the d ec i s i o n  of  the A r b i t r a t o r .
4.5 G r i e v a n c e s  must be taken up prompt l y.  No g r i e v anc e  w i l l  be 
con s i de r ed ,  d i s c u s s e d ,  or  become a r b i t r a b l e  which i s  p r e s e n t e d  l a t e r  
than seven (7)  days  a f t e r  such has happened.
4.6 The E m p l o y e r  s h a l l  have the r i g h t  to c a l l  a conference  with 
a Un i o n  s t e w a r d  o r  o f f i c i a l s  o f  t h e  U n i o n  f o r  t h e  p u r p o s e  o f  
d i s c u s s i n g  h i s  g r i e v anc e ,  c r i t i c i s m s ,  or  other  problems.
4.7 G r i e v a n c e s  w i l l  be d i s c u s s e d  o n l y  t h r o u g h  the ou t l i ned  
procedures ;  except  that  by mutual  agreement between the U n i o n  and t h e  
Employer,  the time l i m i t s  may be waived.
4.8 T h e r e  s h a l l  be no l ockout  or c e s s a t i o n  of work pending the 
d ec i s i o n  of  the A r b i t r a t o r .
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ARTICLE  5 - UNION COOPERATION:
5.1 The Un i on  s h a l l  use i t s  bes t  e f f o r t s  as a l abor  o r g a n i z a t i o n  
to enhance the i n t e r e s t s  of  t h e  E m p l o y e r ,  as  an e m p l o y e r  o f  u n i o n  
l abor .
5.2 The U n i o n  a g r e e s  to uphold the r u l e s  and r e g u l a t i o n s  of  the 
Employer  with regard to punctual  and s t e a d y  a t t e n d a n c e ,  p r o p e r  and 
s u f f i c i e n t  n o t i f i c a t i o n  in case of  nece s s a r y  absence,  conduct  on the 
job,  and a l l  other  r ea sonab l e  r u l e s  and r e g u l a t i o n s  e s t a b l i s h e d  by t h e  
Emp1 o y e r .
5.3 T h e  U n i o n  a g r e e s  t o  c o o p e r a t e  w i t h  t h e  E m p l o y e r  i n  
ma i n t a i n i ng  and improvi ng  s afe  work i ng c o n d i t i o n s  and p r a c t i c e s ,  i n  
i m p r o v i n g  t he  c l e a n l i n e s s  and good housekeepi ng  of the s t o r e s ,  and in 
c a r i n g  f o r  equipment and machinery.
5.4 The U n i o n  r e c o g n i z e s  t he  need f o r  c o n s e r v a t i o n  and the 
e l i m i n a t i o n  of  waste and a g r e e s  to  c o o p e r a t e  w i t h  t h e  E m p l o y e r  i n  
s u g g e s t i n g  and p r a c t i c i n g  methods in the i n t e r e s t  of  c o n s e r v a t i o n  and 
waste e l i m i n a t i o n .
5.5 The U n i o n  r e c o g n i z e s  t he  need f o r  i m p r o v e d  methods and 
output  in the i n t e r e s t  of  the employees and the bu s i n e s s  and a g r e e s  to  
c o o p e r a t e  w i t h  t he  E m p l o y e r  in the i n s t a l l a t i o n  of  such methods,  in 
s u g g e s t i n g  improved methods,  and in the e d u c a t i o n  o f  i t s  member s  i n  
the n e c e s s i t y  f o r  such changes  and improvements.
ARTICLE 6 - UNAUTHORIZED A C T I V I T I E S :
6.1 D u r i n g  the term hereof ,  the Union agrees  t hat  there s h a l l  be 
no s t r i k e  or  any i n t e r f e r e n c e  w i t h  o r  i n t e r r u p t i o n  o f  t h e  n o r ma l  
c o n d i t i o n s  o f  t h e  E m p l o y e r ' s  b u s i n e s s .  The Employer  agrees  there 
s h a l l  be no l ockout .
6.2 The f a i l u r e  o f  any  e m p l o y e e  to  c r o s s  o r  wor k  beh i n d  a 
l awfu l ,  pr i mary  l abor  p i c ke t  l i ne  which has been o f f i c i a l l y  r e c o g n i z e d  
by t h e  S t .  L o u i s  L a b o r  C o u n c i l  and/or the Uni ted Food & Commercial  
Workers  I n t e r n a t i o n a l  Union,  AFL-CIO and CLC s h a l l  n o t  c o n s t i t u t e  a 
v i o l a t i o n  of  t h i s  Agreement.
6.3 The E m p l o y e r  and the Union mut ua l l y  agree that  in the event 
of  an unauthor i zed  s t r i k e  or  s lowdown by an employee or  employees  t h a t  
t h e  Empl oyer  w i l l  not  f i l e  or  p res s  s u i t s  f o r  monetary damages ag a i n s t  
the Union.  The Union a g r e e s  t h a t  i t  w i l l  i m m e d i a t e l y  t a k e  e v e r y  
r e a s o n a b l e  means  to  i n d u c e  t he  Emp l oyee  or  Employees to re t u rn  to 
t h e i r  jobs  or  resume s tandard  p r o d u c t i o n .  S h o u l d  s u c h  e m p l o y e e  o r  
e mp l o y e e s  r e f u se  to re t u rn  to work or  to resume normal  p r oduc t i on ,  the 
Employer  may e x e r c i s e  whatever  d i s c i p l i n a r y  a c t i o n  i t  deems  p r o p e r  
a g a i n s t  s u c h  employee or  employees,  i n c l u d i n g  d i s c h a r g e ,  l a y o f f ,  l o s s  
of  s e n i o r i t y  r i g h t s  or  other  p r i v i l e g e s  granted e m p l o y e e s  u n d e r  t h i s  
Agreement or  the Employer  p o l i c y .
6
ARTICLE 7 - HOURS AND WORKING COND IT IONS :
7.1 a The b a s i c  work  week f o r  a l l  e m p l o y e e s  c o v e r e d  by t h i s  
Agreement,  s h a l l  be f o r t y  (40)  hours  to be wo r k e d  i n  f i v e  ( 5 )  e i g h t  
(8) hour days ,  not n e c e s s a r i l y  con secut i ve .
b The r e g u l a r  work  day  f o r  a l l  e m p l o y e e s  s h a l l  not exceed
e i g h t  (8)  c on sec ut i ve  h o u r s  p e r  d a y ,  e x c l u s i v e  o f  an u n p a i d  meal  
per i od.
c. A l l  t i me  wo r k e d  i n  e x c e s s  of f o r t y  (40)  hour s  per week or 
e i gh t  (8)  hours  per day s h a l l  be paid at the rate  of  t ime and o n e - h a l f  
(1 1/2 )  t he  e m p l o y e e s '  r e g u l a r  r a t e  o f  p a y .  T h e r e  s h a l l  be no 
pyramid i ng  of  over t ime or premium pay.
d. D a i l y  o v e r t i m e  s h a l l  be o f f e r e d  by s e n i o r i t y  and j ob  
c l a s s i f i c a t i o n  w i t h i n  t h e  s t o r e  among t h e  e m p l o y e e s  p r e s e n t  and 
q u a l i f i e d  to do the work when the need f o r  over t ime a r i s e s .  Scheduled 
overt ime s h a l l  be o f f e red  by s e n i o r i t y  to e m p l o y e e s  q u a l i f i e d  to  do 
t h e  work  w i t h i n  t he  s t o r e  f o r  the des i gnated  t ime. Employees s h a l l  
not be requ i r ed  o r  c o m p e l l e d  t o  work  o v e r t i m e  as  d e f i n e d  a b o v e .  
Ho we v e r ,  i f  an i n s u f f i c i e n t  number  o f  e m p l o y e e s  v o l un t ee r ,  then 
q u a l i f i e d  emp l oyees  may be r e q u i r e d  to  work  by i n v e r s e  o r d e r  o f  
s e n i o r i t y .
e. A l l  e m p l o y e e s  s h a l l  r e c e i v e  at l e a s t  one f u l l  day o f f  per 
ca l endar  week, Monday through Sa tur day  i n c l u s i v e .  I f  e m p l o y e e s  a r e  
r e q u i r e d  to work on t h e i r  schedul ed day o f f ,  they  s h a l l  be paid at the 
rate  of time and on e - h a l f  (1 1/2) t h e i r  r e g u l a r  r ate.
7.2 a. The s t o r e  manager w i l l  pos t  a work schedul e  by s e n i o r i t y  ( i n
ink or other  p e r ma n e n t  mea n s )  f o r  a l l  e m p l o y e e s ,  by s u r n a me  and 
i n i t i a l ,  f o r  t h e  s u c c e e d i n g  week by 4:00  p.m. F r i d a y  of  the cu r r en t
week. Any employee l eav i ng  on schedul e  b e f o r e  4 : 0 0  p.m.  and i s  n o t
s c h e d u l e d  to  work on S a tu r day ,  w i l l  be adv i sed by s t o r e  management of 
h i s  schedul e  to be pos ted.  Th i s  s chedul e  s h a l l  be a c c e s s i b l e  to  a l l  
employees and the Union.
A l l  d e p a r t m e n t a l  s c h e d u l e s  s h o w i n g  week l y  hours  w i l l  be 
a v a i l a b l e  i n  t he  S t o r e  M a n a g e r ' s  o f f i c e  f o r  a r e v i e w  b y  t h e  
r e p r e s e n t a t i v e  o f  t h e  Un i on .  Copi es  w i l l  be f u r n i s hed  to the Union 
Rep r e s en t a t i ve  upon reques t .
b. Employees s h a l l  not work s p l i t  s h i f t s .
c. S t a r t i n g  t i me  f o r  f u l l - t i m e  employees s h a l l  not  be changed
wi thout  t wenty - f our  (24)  h ou r s '  not i ce  to each  e m p l o y e e  a f f e c t e d  by 
s u c h  c h a n g e ,  e x c e p t  i n  c a s e  o f  e m e r g e n c y  c a u s e d  by i l l n e s s ,  
absenteei sm,  etc.
d. T h i r t y - t w o  ( 3 2 )  h o u r s ,  o r  more per week, employees s h a l l  
have  p r e f e r e n c e  o f  a v a i l a b l e  d a y s  o f f  b y  s e n i o r i t y ,  j o b  
c l a s s i f i c a t i o n ,  and a v a i l a b i l i t y .
7
Once  d a y s  o f f  are s e l e c t ed ,  t hey  w i l l  not  be changed except  
in h o l i d a y  weeks f o r  r easons  beyond the con t r o l  of  the Employer  o r  f o r  
o p e r a t i o n a l  c h a n g e s .  By agreement wi th the Union,  the Employer  may 
e l e c t  to r o t a t e  Sa tur day  o f f  between a l l  e m p l o y e e s  i n  a p a r t i c u l a r  
c l a s s i f i c a t i o n  r a t her  than to g r ant  them to the more s e n i o r  employees.  
Th i s  paragraph s h a l l  not p rec l ude the r i g h t  of  the Empl oyer  t o  g r a n t ,  
on an i n d i v i d u a l  r eques t  b a s i s ,  a p a r t i c u l a r  day o f f  on an i n f r equent  
b a s i s  to an employee f o r  a v a l i d  reason.
e. When hour s  are added to the posted schedu l e  dur i ng  the week, 
they s h a l l  be g i ven to the most s e n i o r  q u a l i f i e d  e m p l o y e e ( s )  who a r e  
a v a i l a b l e  t o  work  t h o s e  h o u r s .  S u c h  added hour s  w i l l  be g i ven in 
c o n s i d e r a t i o n  of  the employee( s )  p re sent  s chedul e  and the o p e r a t i o n a l  
n e e d s  o f  t h e  s t o r e ,  b o t h  i n  t h e  number of hour s  added and when the 
hours  are needed; and f u r t h e r  prov i ded such hour s  w i l l  n o t  c a u s e  t h e  
payment of  over t ime.
f *  I f ,  i n  c a s e  o f  an emergency an employee f a i l s  to r epor t  to 
work as s chedul ed,  then those hours  w i l l  be o f f e r ed  to the most s e n i o r  
q u a l i f i e d  e m p l o y e e  not s chedul ed to work on those days prov i ded such 
hours  w i l l  not  cause payment of  over t ime or  premium pay.
9- I t  i s  a g r e e d  t h a t  n i g h t  work  a f t e r  6 : 0 0  p .m.  w i l l  be 
a s s i gned  on an equ i t ab l e  b a s i s  among a l l  employee who work t h i r t y - t w o  
( 3 2 )  h o u r s  o r  more per week and that  no t h i r t y - t w o  (32)  hour or  more 
per week employee w i l l  be requ i r ed  to work more  t h a n  two ( 2 )  n i g h t s  
p e r  week ,  e x c e p t  t h e  head g r o c e r y  c l e r k  and head produce c l e r k  who 
w i l l  not be requ i r ed  to work more t h a n  t h r e e  ( 3 )  n i g h t s  p e r  week .  
( F o r  t h e  p u r p o s e  o f  a p p l y i n g  t h i s  c l au s e ,  t h i s  employee s h a l l  have 
worked t h i r t y - t wo  (32)  hour s  or  more per week f o r  a per i od  of  t h i r t e e n  
( 1 3 )  c o n s e c u t i v e  weeks . )  An employee who works l e s s  than t h i r t y - t wo  
(32)  hours  per week f o r  a per i od  of  t h i r t e e n  ( 1 3 )  c o n s e c u t i v e  week s  
s h a l l  be d i s q u a l i f i e d  from the above two (2)  n i g h t  p r o v i s i o n .
A l l  e m p l o y e e s  h i r e d  a f t e r  May 1, 1972,  who work t h i r t y - t wo  
(32)  hours  or  more per week f o r  t h i r t e e n  (13)  c on s ec u t i v e  w e e k s ,  w i l l  
not be requ i r ed  to work more than three (3)  n i g h t s  per week.
h. A p r e mi u m o f  s i x t y  cent s  (6 0 <t) per  hour in a dd i t i o n  to the 
r e g u l a r  rate  of  pay s h a l l  be paid f o r  a l l  hour s  wo r ked  b e t we e n  1 2 : 0 0
A . M.  and 5 : 0 0  A.M. Employees s chedul ed f o r  more than f i v e  (5)  hour s ,  
whose s h i f t  encompasses  12:00 A . M .  t o  5 : 0 0  A . M . ,  w i l l  be p a i d  t h e  
p r emi um f o r  t h e  e n t i r e  s h i f t .  N i g h t  s h i f t  d i f f e r e n t i a l  s h a l l  be 
i nc l uded in comput ing vacat i on  pay.  In the week i n  w h i c h  a h o l i d a y  
o c c u r s ,  t h e  w e e k ' s  p ay  s h a l l  n o t  be l e s s  than the bas i c  pay plus  
normal  s h i f t  d i f f e r e n t i a l .  An employee worki ng on a n i gh t  s h i f t  wh i c h  
e i t h e r  b e g i n s  o r  e n d s  on a Sunday or  h o l i d a y  w i l l  be compensated at 
s t r a i g h t  time p l u s  n i g h t  premium f o r  the e n t i r e  s h i f t .
Any  s h i f t  t h a t  i s  s chedul ed to end a f t e r  midn i ght  or begin 
before  4:00 A.M. i s  c ons i de red  to be a n i g h t  s h i f t .  T h i s  s h i f t  f o r  
f u l l - t i m e  e m p l o y e e s  s h a l l  be e i g h t  (8)  hour s ,  not  to exceed f i v e  (5)
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n i g h t s ,  f o r t y  (40)  hour s  per week except  that  f u l l - t i m e  e m p l o y e e s  may 
be s c h e d u l e d  f o r  f o r t y  ( 40)  hour s  to be worked in f ou r  (4)  ten (10)  
hour s h i f t s .  In t h i s  event ,  d a i l y  over t ime s h a l l  n o t  be p a i d  u n t i l  
more t h a n  t en  ( 1 0 )  h o u r s  ha ve  been  worked.  Employees work i ng the 
n i gh t  s h i f t  must have a minimum of  twel ve ( 1 2 )  h o u r s '  b r e a k  be t we e n  
s h i f t s .
A v a i l a b l e  n i g h t  s c h e d u l e s  may be s e l e c t e d  by q u a l i f i e d  
employees on the b a s i s  o f  s e n i o r i t y .  I n t h e  e v e n t  t h e r e  a r e  n o t  
enough v o l u n t ee r s ,  i n ve r s e  s e n i o r i t y  s h a l l  appl y.
i .  I n  s c h e d u l i n g  c o u r t e s y  c l e r k s ,  the Employer  s h a l l  s chedul e 
f o r  a minimum of  ten (10)  hour s  per week. When s chedu l ed ,  t h e y  s h a l l  
n o t  be r e d u c e d  b e l o w  ten  ( 1 0 )  h o u r s  p e r  week t h a t  week.  I t  i s  
under s tood t hat  t h i s  guarantee cannot  appl y  to an e m p l o y e e  c a l l e d  i n  
f o r  replacement  of  another  employee.
j.  When an e m p l o y e e ,  f o l l o w i n g  an " o n - t h e - j o b  i n j u r y , "  i s  
c e r t i f i e d  as ready and able to per form a l l  r e g u l a r  d u t i e s  by h i s  o r  
he r  a t t e n d i n g  p h y s i c i a n  and/or Company doc t or  but r e q u i r e s  cont i nued 
medical  t reatment s  as a r e s u l t  of  the same i n j u r y ,  the E m p l o y e r  s h a l l  
a d j u s t  t h e  work schedul e  upon r eques t  wi thout  pena l t y  to the employee 
or Employer,  to p rov i de  both the t ime f o r  medical  care and t h e  number  
o f  h o u r s  o f  wor k  f o r  w h i c h  t h e  e mp l o y ee  i s  r e g u l a r l y  schedul ed by 
s e n i o r i t y  and job c l a s s i f i c a t i o n .
7.3 A l l  e m p l o y e e s  w o r k i n g  s h i f t s  of  s i x  (6)  or  more hours  per 
day w i l l  be al l owed a paid un i n t e r r up t ed  r e s t  p e r i o d  o f  f i f t e e n  ( 1 5 )  
m i n u t e s  f o r  ea ch  o n e - h a l f  (1/2)  s h i f t  worked, not to exceed two (2) 
r e s t  pe r i ods  per day.  Employees work i ng  f o u r  ( 4 )  h o u r  s h i f t s  up t o  
s i x  ( 6 )  h o u r  s h i f t s  p e r  d a y  s h a l l  be e n t i t l e d  to  one  ( 1 )  p a i d  
un i n t e r r up t ed  f i f t e e n  (15)  minute r e s t  per i od  per d a y .  R e s t  p e r i o d s  
s h a l l  not be requ i r ed  u n t i l  the employee has been on duty  at l e a s t  two 
(2) hour s .
7.4 The meal  p e r i o d ,  wi t hout  pay, s h a l l  not exceed one (1)  hour 
per day on the e m p l o y e e ' s  t i me  and s h a l l  be a l l o w e d  b e t we e n  t h e  
b e g i n n i n g  o f  t h e  f o u r t h  (4th)  hour and the ending of  the s i x t h  (6th)  
hour a f t e r  s t a r t i n g  t ime. Any employee worki ng f i v e  (5)  hours  o r  more 
s h a l l  be e n t i t l e d  t o  an u n p a i d  t h i r t y  (30)  minute l unch per i od ,  i f  
r eque s t ed .
7.5 When an employee s h a l l  r epor t  f o r  work at the time and place 
ordered or  s chedu l ed,  then such employee s h a l l  be p a i d  a mi n i mum o f  
f o u r  ( 4 )  h o u r s '  p ay  at the r e g u l a r  r ate.  S t udent s  who are a v a i l a b l e  
r e g u l a r l y  f o r  as much as f ou r  ( 4 )  h o u r s  i n  any  d a y  d u r i n g  r e g u l a r  
s t o r e  h o u r s  s h a l l  be co ve r ed  by the f ou r  (4)  hour guarantee,  except  
c ou r t e s y  c l e r k s  may be schedul ed f o r  three (3)  hour s  in any day.
7.6.  When s u p e r v i s i o n  or  the Employer  e l e c t s  to i n s t r u c t  a member 
of the ba r g a i n i n g  u n i t  to r epor t  to the s t o r e  f o r  e m e r g e n c i e s ,  t h e y  
w i l l  be p a i d  a minimum of  two (2)  hour s  at time and on e - ha l f  (1 1/2) 
t h e i r  r e g u l a r  r a te  of  pay.
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7.7 H o u r s  not worked,  but compensated f o r  by the employer  (up to 
a maximum of f o r t y  (40)  hour s  per week)  s h a l l  be c r e d i t e d  as  h o u r s  
wo r k e d  f o r  pu rposes  of  s e n i o r i t y ,  va c a t i on  pay, h o l i d a y  pay,  s i c k  pay 
and severance pay.
7.8 Where t i me  c l o c k s  a r e  a v a i l a b l e ,  a l l  employees covered by 
t h i s  Agreement s h a l l  r e c o r d  i n  p e r s o n ,  t h e  e x a c t  number  o f  h o u r s  
w o r k e d .  The e mp l o y e r  and the Union agree that  a proven v i o l a t i o n  of 
e s t a b l i s h e d  t ime c l ock  r u l e s ,  i n c l u d i n g  work  b e f o r e  p u n c h i n g  i n  o r  
a f t e r  p u n c h i n g  out ,  may s ub j ec t  an employee to d i s c i p l i n a r y  ac t i on  up 
to and i n c l u d i n g  d i s c ha r g e .  The E m p l o y e r  a g r e e s ,  upon  r e a s o n a b l e  
no t i ce  to a l l ow reco r ds  to be checked where nece s s a r y  f o r  wage r a t e s .
7.9 F a l s i f i c a t i o n  o f  p a y r o l l  r e c o r d s  s h a l l  be c a u s e  f o r  
d i s m i s s a l .
7.10 The E m p l o y e r  a g r e e s  to p rov i de  a complete f i r s t  aid k i t  in 
each s t o r e .
7.11 O f f i c i a l  n o t i c e s  autho r i zed  by the Local  Union may be posted 
on the s t o r e  b u l l e t i n  b o a r d .  They  s h a l l  n o t  be o b j e c t i o n a b l e  i n  
nature.
ARTICLE 8 - SENIORITY
8.1 S e n i o r i t y  s h a l l  be d e f i n e d  as  t h e  e m p l o y e e ' s  l ength  of 
c ont i nuous  s e r v i c e  w i t h  t h e  E m p l o y e r ,  o r  d a t e  o f  e n t r y  i n t o  t h e  
b a r g a i n i n g  u n i t ,  w h i c h e v e r  i s  l a t e r .  No employee s h a l l  acqu i r e  any 
s e n i o r i t y  r i g h t s  u n t i l  he/she has been employed by the Employer  f o r  at  
l e a s t  t h i r t y  ( 3 0 )  days and he/she s h a l l  not be deemed to be e n t i t l e d  
to any of  the p r i v i l e g e s  of  s e n i o r i t y  u n t i l  he/she h a s  been  e mp l o y e d  
f o r  t h a t  l o n g .  On the t h i r t y - f i r s t  ( 3 1 s t )  day,  s e n i o r i t y  s h a l l  appl y  
f r o m  t h e  d a t e  o f  e m p l o y m e n t .  I t  i s  u n d e r s t o o d  t h a t  by mu t u a l  
a g r e e m e n t  b e t we e n  t h e  E m p l o y e r  and the  Uni on,  an e x t en s i on  of  the 
t h i r t y  (30)  day p r ob a t i on a r y  per i od  may be g r an t e d ,  n o t  to  e x c e e d  an 
add i t i o n a l  t h i r t y  (30)  days.
8.2 S e n i o r i t y  o f  an e m p l o y e e  s h a l l  t e r m i n a t e  f o r  any of  the 
f o l l o w i n g  reasons :
A. Vo l un t a r y  r e s i g n a t i o n .
B. D i s c ha r ge  f o r  proper  cause.
C. F a i l u r e  o f  an e m p l o y e e  t o  r e t u r n  to work f o l l o w i n g  a 
l a y o f f  wi t h i n  f i v e  ( 5 )  w o r k i n g  d a y s  a f t e r  n o t i c e  by 
r e g i s t e r e d  m a i l  o r  t e l e g r a m  by t h e  E m p l o y e r  to the 
empl oyee ' s  l a s t  known addres s  on Emp l oy e r ' s  r eco r d s .
D. F a i l u r e  of  an employee to r e t u r n  to work under  the terms 
and c o n d i t i o n s  of A r t i c l e  10 ( Leaves  of  Absence) .
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E. Where  an employee has performed no work f o r  the Employer 
f o r  a per iod of s i x  (6) months.
F . Ret i remen t .
8.3 There s h a l l  be three (3)  s e n i o r i t y  l i s t s  as f o l l o ws :
A. F u l l - t i m e  c l e r k s  - A f u l l - t i m e  c l e r k  i s  n o r m a l l y  
s chedul ed f o r  a f o r t y  (40)  hour work week.
B. R e g u l a r  c l e r k s  - A r e g u l a r  C l e r k  no r ma l l y  works l e s s  
than f o r t y  (40)  hours  per week.
C. Cour t e s y  C l e r k s .
8.4 F u l l - t i me  c l e r k s  s h a l l  have s e n i o r i t y  over  r e g u l a r  c l e r k s .
8.5a.  Any  f u l l - t i m e  emp l oyee  who v o l u n t a r i l y  reduces  t h e i r  hours  
to r e g u l a r  s t a t u s  w i l l  be put on t h e  r e g u l a r  c l e r k  s e n i o r i t y  l i s t  
u s i ng  the empl oyee ' s  o r i g i n a l  s e n i o r i t y  date in the b a r g a i n i n g  un i t .
b . C o u r t e s y  C l e r k .  When a r e g u l a r  c l e r k ' s  j o b  bec omes
a v a i l a b l e ,  a cou r t e s y  c l e r k  employee w i l l  have the f i r s t  o p p o r t u n i t y  
to a d v a n c e  i n t o  t he  r e g u l a r  c l a s s i f i c a t i o n  wi t h i n  the s t o r e  in which 
t he  e mp l o y e e  w o r k s  by s e n i o r i t y  p r o v i d e d  t h e  e m p l o y e e  ha s  t h e  
a v a i l a b i l i t y  and a b i l i t y  to do the work.
8.6 The E m p l o y e r  s h a l l  s u b m i t  to  t h e  u n i o n ,  on a q u a r t e r l y
b a s i s ,  a cu r r en t  s e n i o r i t y  l i s t .
8.7a E m p l o y e e s  s h a l l  be s c h e d u l e d  by s e n i o r i t y  f o r  the most
weekly hour s .
b • At  l e a s t  f i f t y  (50%) percent  of the s chedul ed hours  in each 
s t o r e  ( exc l ud i ng  Cour t e s y  Cl erk  hour s )  s h a l l  be guaranteed f o r t y  ( 4 0 )  
h o u r  s c h e d u l e s .  F o r t y  ( 4 0 )  h o u r  s c h e d u l e s  s h a l l  be a s s i gned  to 
employees by job c l a s s i f i c a t i o n  b a s e d  on s e n i o r i t y  and a b i l i t y  to 
per form the work.
The r e m a i n i n g  f i f t y  ( 5 0 % )  per cent  of the hours  ( e x c l ud i n g  
Cour t e s y  Cl erk  hour s )  s h a l l  be weekly s c h e d u l e s  a s s i g n e d  to  r e g u l a r  
e m p l o y e e s .  At  l e a s t  f o r t y  ( 4 0% )  per cent  of these weekly schedul ed 
hours  s h a l l  be s chedu l es  of at l ea s t  t we n t y - f i v e  ( 2 5 )  h o u r s  bu t  l e s s  
t h a n  f o r t y  ( 40)  hour s .  Regu l ar  employees,  by job c l a s s i f i c a t i o n ,  are 
e n t i t l e d  to the weekly s chedul e  wi th the most hours  based on s e n i o r i t y  
and a b i l i t y  to per form the work.
E m p l o y e e s  may c l a i m  t he  e n t i r e  weekl y  schedul e  of  a l e s s  
s en i o r  employee,  i f  the l e s s  s e n i o r  employee has a s c h e du l e  w i t h  more 
w e e k l y  hour s ,  in accordance wi th a v a i l a b i l i t y ,  job c l a s s i f i c a t i o n ,  and 
a b i l i t y  to per form the type of work w i t h i n  t h e  s t o r e  i n  w h i c h  t h e y  
work .
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d. I n  t h e  e v e n t  a f o r t y  (40)  hour s chedul e  becomes a va i l a b l e ,
the most s e n i o r  r e g u l a r  employee in t he  s t o r e  whe r e  t h e  o p e n i n g  i s  
deemed to e x i s t ,  who d e s i r e s  f o r t y  ( 4 0 )  h o u r s  w i l l  be g i ven an 
o p p o r t u n i t y  t o  work  a f o r t y  ( 4 0 )  h o u r  s c h e d u l e .  I f  n e c e s s a r y ,  
t r a i n i n g  i n  t he  j o b  t o  be performed w i l l  be p rov i ded.  The Employer  
w i l l  determine wi t h i n  two (2)  weeks i f  the e m p l o y e e  can  p e r f o r m  t h e  
work s a t i s f a c t o r i l y .
8.8 E m p l o y e e s  who,  a t  any t ime, have v o l u n t a r i l y  l i mi t ed  t h e i r  
a v a i l a b i l i t y  f o r  work may, t h e r e a f t e r ,  c l a i m  a w e e k l y  s c h e d u l e  w i t h  
more h o u r s  o n l y  when a vacancy occur s  or  when a d d i t i o n a l  hour s  become 
a v a i l a b l e .  The employee s h a l l  n o t i f y  the Employer  in w r i t i n g  of  t h e i r  
i n t e n t  t o  c l a i m  a schedul e  wi th a g r ea t e r  number of  hours  when t h e i r  
a v a i l a b i l i t y  i s ,  aga i n ,  un l i mi t ed  on a permanent b a s i s .
8.9 I t  i s  agreed by the Employer  that  the s t o r e  manager w i l l  not 
use the s chedu l i n g  of hour s  as a p u n i t i v e  measure.
8.10  A f u l l - t i m e  ( 4 0  h o u r )  employee,  who has been reduced below
f o r t y  (40)  hours  per week f o r  f ou r  (4)  out of  s i x  ( 6 )  week s  i n  t h e i r  
s t o r e ,  s e n i o r i t y  p e r m i t t i n g ,  may rep l ace  the l e a s t  s e n i o r  f u l l - t i m e  
e m p l o y e e  i n  t h e  same j ob  c l a s s i f i c a t i o n  i n  e a c h  E m p l o y e r ' s  
g e o g r a p h i c a l  area.  Reques t s  to e x e r c i s e  s e n i o r i t y  in t h i s  regard  must 
be made in w r i t i n g  to the Per sonnel  D e p a r t m e n t  w i t h i n  one  ( 1 )  week 
f o l l o w i n g  the f ou r  (4)  week per i od.
In t h e  e v e n t  an e m p l o y e e  who was on the Regu l a r  s e n i o r i t y  
l i s t  on May 11, 1985 and i s  e l i g i b l e  f o r  t h e  t w e n t y - f i v e  ( 2 5 )  h o u r  
mi n i mum schedul e  as s p e c i f i e d  in 8.7 and the employee i s  reduced below 
t wen t y - f i v e  (25)  hour s  f o r  two (2)  con s ec u t i v e  weeks,  the employee may 
r e q u e s t ,  i n  w r i t i n g ,  t o  be t r a i n e d  i n  a d i f f e r e n t  job f u n c t i o n  in 
h i s /he r  s t o r e .  I f  such t r a i n i n g  would make a v a i l a b l e  to t h e  e m p l o y e e  
a work  s c h e d u l e  w i t h  more h o u r s  in h i s /he r  s t o r e  the S t o r e  Manager 
w i l l  make such t r a i n i n g  a v a i l a b l e .
The E m p l o y e r  w i l l  d e t e r m i n e  wi t h i n  three (3)  weeks i f  the 
employee can per form the work s a t i s f a c t o r y .
8.11 I n  t h e  e v e n t  o f  a s t o r e  c l o s i n g ,  f u l l - t i m e  ( 4 0  h o u r )
employees in the c l osed  s t o r e  w i l l  be t r eated  as l a i d - o f f  empl oyees  i n  
accordance wi th S ec t i on  8 .12,  parag raphs  a. ,  b. ,  and c.
8.12  I n  t h e  e v e n t  o f  l a y - o f f ,  a l l  employees may e x e r c i s e  t h e i r
s e n i o r i t y  in the f o l l o w i n g  manner:
a. E m p l o y e e s  may e x e r c i s e  t h e i r  s e n i o r i t y  on the b a s i s  of 
r e p l a c e m e n t  o f  t h e  l e a s t  s e n i o r  e m p l o y e e  w o r k i n g  i n  t h e  s a m e  
c l a s s i f i c a t i o n  in each Empl oyer s '  g eog r aph i c a l  area.
b. An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of (a)  above 
may have the o p p o r t u n i t y  to rep l ace  the l e a s t  s e n i o r  e m p l o y e e  i n  t h e  
same c l a s s i f i c a t i o n  i n  another  of the Emp l oy e r ' s  geog r aph i ca l  areas  
c l o s e s t  to t hat  employee ' s  r e s i dence .
12
c. An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of (b) above 
may have the o p p o r t u n i t y  to d i s p l a c e  the l ea s t  s e n i o r  e mp l o y ee  i n  t h e  
same c l a s s i f i c a t i o n  in the u n i t  covered by t h i s  Agreement.
d. An e m p l o y e e  who i s  d i s p l a c e d  as a r e s u l t  of  (c)  above 
w i l l  be cons i de red  to be on l a y o f f  s t a t u s .  Reca l l  to work s h a l l  be i n  
a c c o r d a n c e  w i t h  s e n i o r i t y ,  wi th the l a s t  employee l a i d  o f f  bei ng  the 
f i r s t  to be r e c a l l ed  wi t h i n  the a f f ected job c l a s s i f i c a t i o n .
e. A r e g u l a r  c l e r k  who i s  l a i d  o f f ,  s e n i o r i t y  pe r mi t t i n g ,  
may d i s p l a c e  a cou r t e s y  c l e r k  in the s t o r e  i n  w h i c h  he i s  w o r k i n g .  
S u c h  e m p l o y e e  s h a l l  r e ce i ve  the p r e v a i l i n g  cou r t e s y  c l e r k  r a t e  of  pay 
and be placed on the cou r t e s y  c l e r k  s e n i o r i t y  l i s t  in a c c o r d a n c e  w i t h  
h i s  r e g u l a r  c l e r k  s e n i o r i t y  d a t e  o r  h i s  o r i g i n a l  c o u r t e s y  c l e r k  
s e n i o r i t y  date,  whi chever  i s  e a r l i e r .
f .  A l l  c h a n g e s  o c c u r r i n g  due to parag raphs  ( a ) ,  ( b ) ,  and 
( c ) ,  above s h a l l  be completed in a p e r i o d  o f  n o t  more  t h a n  two ( 2 )  
weeks.
8.13 D e p a r t m e n t  h e a d s  may e x e r c i s e  t h e i r  s e n i o r i t y  as des c r i bed  
in s e c t i o n  8.12  a, b, c, and d, above wi th the except i on:
D e p a r t m e n t  h e a d s  may n o t  d i s p l a c e  another  department head 
but may d i s p l a c e  a f u l l - t i m e  employee.
8.14 P R O M O T I O N S : I n  t h e  m a t t e r  of  promot i ons  a f t e r  g i v i n g  due 
regard to s e n i o r i t y ,  the Employer s h a l l  h a ve  t h e  r i g h t  to  e x e r c i s e  
t h e i r  judgment.
8.15 T R A N S F E R S  : T r a n s f e r s  f r om one type of  work to another  or 
from one s t o r e  to another  w i l l  be made f o r  j u s t i f i a b l e  r e a s o n s  and 
w i l l  n o t  be u s e d  f o r  t h e  p u r p o s e  o f  d i s c r i m i n a t i n g  a g a i n s t  any 
emp1oyee.
When t h e  E m p l o y e r  o p e n s  a new s t o r e  whe r e  t h e r e  a r e  
add i t i ona l  f u l l - t i m e  open i ng s ,  employees w o r k i n g  f o r t y  ( 4 0 )  h o u r s  a 
week ,  who h a ve  a d v i s e d  t h e  P e r s o n n e l  Department or  the Employer  in 
w r i t i n g  of t h e i r  d e s i r e  to t r a n s f e r  to a s t o r e  nearer  t h e i r  home w i l l  
be c o n s i d e r e d  f o r  s u c h  o p e n i n g s  i n  a c c o r d a n c e  wi th s e n i o r i t y  and 
avai  1 abi 1 i ty.
ARTICLE 9 UNIFORMS AND DRESS CODE:
9.1 Any  u n i f o r m s  o r  s p e c i f i c  neckwear deemed n ece s s a r y  by the
Employer f o r  i t s  employees s h a l l  be f u r n i s h e d  and l a u n d e r e d  by t h e  
E m p l o y e r  w i t h o u t  c h a r g e .  Where dacron or  s i m i l a r  type un i f o rms  are 
f u r n i s hed  employees,  such un i forms  s h a l l  be laundered by t h e  e mp l o y e e  
and w i l l  be r e p l a c e d  as n ece s s a r y  prov i ded the employee t ur ns  in the 
worn uni form f o r  a new uni form.
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9.2 D u r i n g  e x c e s s i v e l y  cold weather ,  r ea s onab l e  wear ing  apparel  
may be worn.
9.3 E m p l o y e e s  w i l l  be a l l owed to wear any l i g h t ,  s o l i d  co l ored 
d r e s s  s h i r t .  Ha i r  s t y l e s  of  employees not conforming  to the C o m p a n y ' s  
d r e s s  code w i l l  be reviewed by the s u p e r v i s o r  or  Per sonne l  Manager and 
the Bu s i n e s s  Agent before  any s u spen s i on  or  d i s c ha r g e  of  employee.
ARTICLE 10- LEAVES OF ABSENCE:
10.1 A L e a v e  of Absence s h a l l  be def i ned as a per i od dur i ng  which 
an employee must, f o r  l e g i t i ma t e  reasons  be absent  from w o r k .  L e a v e s  
under t h i s  A r t i c l e  s h a l l  be l i mi t ed  to:
a. M i l i  t a r y
b . Medi cal
c. Ma t e r n i t y
d. Per sona l
They s h a l l  be f o r  a s p e c i f i e d  l ength  of  t ime and wi thout  pay.
10.2 M I L I T A R Y  LEAVE  : I n  t h e  event  an employee covered by t h i s  
Agreement enter s  i n t o  the Armed F o r c e s  o f  t h e  U n i t e d  S t a t e s ,  t h e y  
s h a l l  be e l i g i b l e  f o r  r e i n s t a t ement  in accordance wi th the p r o v i s i o n s  
of  the app l i c a b l e  Federa l  L e g i s l a t i o n .
10.3 M E D I C A L  L E A V E : A l e a v e  of absence f o r  reason of  extended
per sona l  i l l n e s s  or  i n j u r y  s h a l l  be granted to a l l  employees,  w i t h  one  
( 1 )  o r  more yea r s  of  c on sec ut i ve  s e r v i c e ,  f o r  an i n i t i a l  per i od  not to 
e x c e e d  t h i r t y  ( 3 0 )  d a y s  p r o v i d e d  s u c h  r e q u e s t  i s  s u p p o r t e d  by
s a t i s f a c t o r y  medical  ev i dence.  I f ,  at the end of  t h i r t y  (30)  days  the 
employee i s  unabl e to re t u rn  to work,  the l eave may be extended f o r  an
a d d i t i o n a l  t h i r t y  (30)  days  and each t h i r t y  (30)  days  t h e r ea f t e r  up to
a maximum o f  t w e l v e  ( 1 2 )  m o n t h s ,  p r o v i d e d  s u c h  r e q u e s t  f o r  an
ex tens i on  i s  suppor ted by s a t i s f a c t o r y  medical  ev i dence.
10.4 MATERNITY LEAVE:
a. A m a t e r n i t y  l e a v e  o f  a b s e n c e  s h a l l  be granted to a l l  
employees wi th one (1)  or  more year s  of  c o n s e c u t i v e  s e r v i c e  f o r  t h e  
p u r p o s e  of  p renata l  and pos t na t a l  care.  The Employee s h a l l  n o t i f y  the 
Employer  as soon as pregnancy i s  determined.
b. The p r e g n a n t  employee must f u r n i s h  the Employer  wi th an 
a t t end i ng  p h y s i c i a n ' s  s tatement  i n d i c a t i n g :
A p p r o x i m a t e  d e l i v e r y  d a t e ,  and the empl oyee ' s  a b i l i t y  to 
cont i nue  work.
c. F o l l o w i n g  s u b m i s s i o n  o f  s a t i s f a c t o r y  medical  ev i dence 
t hat  a pregnant  employee i s  p h y s i c a l l y  capabl e  of  c o n t i n u i n g  to  wor k  
and a f t e r  c o n s i d e r a t i o n  of a l l  the f a c t o r s  i nvo l ved  in the per formance 
of  job du t i e s  i n c l u d i n g  her own s a f e t y  as wel l  as other  empl oyees ,  t h e  
Employer s h a l l  g r ant  the leave.
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d. M a t e r n i t y  l e a v e  s h a l l  extend f o r  an i n i t i a l  per i od not 
to exceed t h i r t y  (30)  days from the date of  b i r t h .  I f ,  at  t h e  end o f  
t h e  t h i r t y  ( 3 0 )  d a y s  t h e  emp l o yee  i s  unable to re t u rn  to work, the 
leave s h a l l  be extended under the p r o v i s i o n s  of  S e c t i o n  1 0 . 3  M e d i c a l  
Leave.
10 - 5 F o l l o w i n g  comp l i ance  wi th the terms of  10.3 and 10.4 above
an employee,  upon r e t u r n i n g  to work with a d o c t o r ’s r e l e a s e  i n d i c a t i n g  
p h y s i c a l  f i t n e s s  t o  r e t u r n  to  work, s h a l l  be pl aced in the same or 
comparable job c l a s s i f i c a t i o n ,  s e n i o r i t y  pe r mi t t i n g ,  and s h a l l  r e c e i v e  
t he  r a t e  o f  p ay  t h e n  e s t a b l i s h e d  f o r  the job.  The employee w i l l  be 
s chedul ed f o r  work on the next  p o s t e d  s c h e d u l e  i n  a c c o r d a n c e  w i t h  
s e n i o r i t y ,  prov i ded that  the n ece s s a r y  n o t i f i c a t i o n  and/or r e l e a s e  was 
presented to the Employer at l e a s t  t went y - f ou r  (24)  hours  p r i o r  to  t h e  
t i me  c a l l e d  f o r  i n  t h i s  A g r e e m e n t  f o r  t he  po s t i n g  of  the wr i t t en  
s chedul e.
PERSONAL  L E A V E : A per sona l  l eave of  absence may be granted
to employees h a v i n g  one  ( 1 )  o r  more y e a r s  o f  c o n t i n u o u s  s e r v i c e  
s u b j e c t  to the  wr i t t en  approval  of the Employer.  S e n i o r i t y  s h a l l  not 
accrue dur i ng  a per sona l  l eave of  absence.
10-7 GENERAL  P R O V I S I O N S : E x c e p t  i n  c a s e s  o f  emergenc i es ,  a
wr i t t en  reques t  to the Per sonnel  Department f o r  a l eave s h a l l  be made 
at  l e a s t  f i v e  (5)  work i ng  days p r i o r  to the reques ted s t a r t i n g  date of 
the leave.
I t  s h a l l  be t he  r e s p o n s i b i l i t y  o f  an employee who i s  on 
leave to n o t i f y  the Employer i f  they  are unabl e to r e t u r n  to work  at  
t h e  e x p i r a t i o n  of  the l eave and to reques t  an e x t en s i on  in accordance 
wi th proper  procedure.
A c o p y  of the approved Leave of  Absence w i l l  be forwarded to 
the Union o f f i c e .
ARTICLE 11-FUNERAL LEAVE:
In t h e  e v e n t  o f  t h e  d e a t h  o f  a p a r e n t ,  b r o t he r ,  s i s t e r ,  
s pouse,  son,  daughter  o r  p r e s e n t  m o t h e r - i n - l a w  o r  f a t h e r - i n - l a w ,  
b r o t h e r - i n - l a w ,  s i s t e r - i n - l a w ,  p r e s e n t  s t e p - f a t h e r ,  p r e s e n t  
s tep-mother  of  an employee averag i ng  t we n t y - f i v e  ( 2 5 )  h o u r s  o r  more 
p e r  week,  o r  o t h e r  r e l a t i v e  r e s i d i n g  wi th the employee,  the Employer  
w i l l  g r ant  a leave of  absence from day of  d e a t h  u n t i l  and i n c l u d i n g  
t h e  day  o f  t he  f u n e r a l ,  n o t  to e x c e e d  three (3)  days  wi th pay f o r  
schedul ed worki ng days ,  prov i ded the employee at tends  the f u n e r a l .  In 
t he  c a s e  o f  g r a n d p a r e n t s  and g r a n d c h i l d r e n  (member or  spouse)  or  
s o n - i n - l a w  or d au g h t e r - i n - l a w  not l i v i n g  w i t h  t h e  e m p l o y e e ,  one day  
w i l l  be g i v e n  o f f ,  t h a t  d ay  b e i n g  t h e  day  o f  t h e  f u n e r a l .  The 
employees s h a l l  not be paid beyond the date of the f une r a l .
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ARTICLE 12-JURY DUTY:
E m p l o y e e s  a v e r a g i n g  t wen t y - f i v e  (25)  hour s  or more per week 
who are subpoenaed and who r epor t  f o r  j u r y  s e r v i c e  s h a l l  r e c e i v e  t he  
d i f f e r e n c e  i n  p ay  f o r  t h e  time l o s t  and the amount r ece i ved  as j u r y  
pay,  but in no case s h a l l  the t o t a l  pay exceed f o r t y  (40)  hour s  p a y  at  
t h e  e m p l o y e e ' s  r e g u l a r  s t r a i g h t  time h ou r l y  r a te  of  pay. Jur y  pay 
s h a l l  not exceed ten (10)  work i ng  day s  p e r  c a l e n d a r  y e a r .  When an 
e m p l o y e e  i s  r e l ea sed  f o r  a day or  the g r ea t e r  par t  of the day, he/she 
s h a l l  r e p o r t  to  t he  s t o r e  f o r  wor k  e x c e p t  t h a t  i f  a n i g h t  wor k  
e m p l o y e e  i s  r e q u i r e d  to  be on j u r y  dut y  more than f our  (4)  hour s  in 
any one day,  the employee s h a l l  not  be e x p e c t e d  t o  r e p o r t  f o r  work  
t h a t  n i g h t  p r o v i d i n g  h e / s h e  i s  schedul ed to s e r ve  on j u r y  dut y  the 
f o l l o w i n g  day.
ARTICLE 13-SUNDAYS AND HOLIDAYS:
13.1 The f o l l o w i n g  d a y s  s h a l l  be r e c o g n i z e d  as h o l i d a y s :  New 
Y e a r ' s  Day, Memor ial  Day, F o u r t h - o f - J u 1y , Labor Day, T h a n k s g i v i n g  Day 
and Chr i s t mas  Day, or  on days  l e g a l l y  ce l eb r a ted  in l i eu  the r eo f .
I n a d d i t i o n  to the above h o l i d a y s ,  employees  h i r ed  p r i o r  to 
May 9, 1982 and employees h i r ed  a f t e r  that  date ave rag i ng  t w e n t y - f i v e  
( 2 5 )  o r  more h o u r s  p e r  week ,  who h a ve  had one (1)  year  or  more of  
c ont i nuous  s e r v i c e ,  s h a l l  be granted two (2)  per sona l  h o l i d a y s  s u b j e c t  
to  t h e  same c o n d i t i o n s  s et  f o r t h  in t h i s  A r t i c l e  f o r  other  ho l i d a y s .  
One (1)  per sona l  h o l i d a y  must be ce l eb ra ted  dur i ng  the f i r s t  ( 1 s t )  s i x  
( 6 )  months  of  each ca l endar  year ,  and one (1)  per sona l  h o l i d a y  must be 
ce l ebra ted  dur i ng  the second (2nd)  s i x  ( 6 )  mo n t h s  o f  e a c h  c a l e n d a r  
y e a r .  These per sona l  h o l i d a y s  s h a l l  be ce l eb r a ted  on any day which i s  
mut ua l l y  agreeabl e  to t he  e m p l o y e e  and t h e  E m p l o y e r ;  h o w e v e r ,  i f  
f u r t h e r  m u t u a l l y  a g r e e a b l e  b e t we e n  the  employee and the Employer ,  
per sona l  h o l i d a y s  may be taken on c on sec ut i ve  day s .  No week s  may be 
b l o c k e d  o u t .  A f t e r  emp l oyee s  have i n i t i a l l y  q u a l i f i e d  f o r  per sona l  
h o l i d a y s ,  they w i l l  q u a l i f y  f o r  f u t u re  per sona l  h o l i d a y s  as of  J a n u a r y  
1 s t .  E f f e c t i v e  0 1 / 0 1 / 8 6 ,  t h i s  p a r a g r a p h  i s  nu l l  and void and the 
f o l l o w i n g  paragraph s h a l l  appl y.
E f f e c t i v e  0 1 / 0 1 / 8 6 ,  i n  a d d i t i o n  to  t h e  above  h o l i d a y s ,  
employees h i r ed  p r i o r  to May 9, 1982,  and employees  h i r e d  a f t e r  t h a t  
d a t e  a v e r a g i n g  t w e n t y - f i v e  (25)  or  more hours  per week, who have one 
(1)  year  or  more of  cont i nuous  s e r v i c e ,  s h a l l  be g r a n t e d  a p e r s o n a l  
h o l i d a y  s u b j e c t  to  t he  same c o n d i t i o n s  as set  f o r t h  in t h i s  A r t i c l e  
f o r  other  h o l i d a y s .  Th i s  per sona l  h o l i d a y  s h a l l  be c e l e b r a t e d  on any  
d a y  w h i c h  i s  mut ua l l y  agreeabl e  to the employee and the Employer .  No 
weeks may be blocked out .  A f t e r  employees h a ve  i n i t i a l l y  q u a l i f i e d  
f o r  a per sona l  h o l i d a y ,  they  w i l l  q u a l i f y  f o r  f u t u r e  per sona l  h o l i d a y s  
as of  January  1s t .
A l l  e m p l o y e e s  s h a l l  r e c e i v e  a f u l l  day o f f ,  wi th pay, on 
t h e i r  b i r t h d a y s .  E f f e c t i v e  January  1, 1986 a l l  e m p l o y e e s  a v e r a g i n g  
t w e n t y - f i v e  (25)  hour s  or  more per week s h a l l  r e c e i v e  a f u l l  day o f f ,
16
with pay,  on t h e i r  b i r t h d a y s .  I f  the b i r t hday  f a l l s  on a S u n d a y  o r  a 
h o l i d a y  o r  on t he  r e g u l a r l y  s chedul ed day o f f ,  the f u l l  day w i l l  be 
granted in the f o l l o w i n g  manner:
B i r t h d a y  on S u n d a y .  Ce l ebrated on the f i r s t  s chedul ed day 
a f t e r  Sunday.
B i r t h d a y  on Ho l i day .  Ce l ebrated on the f i r s t  s chedul ed day 
a f t e r  a r ecogn i zed  ho l i day .
B i r t h d a y  on s c h e d u l e d  d a y  o f f .  C e l e b r a t e d  on the f i r s t  
schedul ed day a f t e r  day o f f .
The  E m p l o y e e  s h a l l  n o t i f y  t h e  s t o r e  m a n a g e r  at  l e a s t  
f our teen  (14)  days p r i o r  to the b i r t h d ay  in order  to q u a l i f y  f o r  t h i s  
day o f f .
13.3 A l l  e m p l o y e e s  who have not been absent  of  t h e i r  own accord 
on e i t h e r  the schedul ed worki ng day before o r  t h e  s c h e d u l e d  w o r k i n g  
d a y  a f t e r  a h o l i d a y  s h a l l  r e c e i v e  h o l i d a y  pay on a p r o - r a t ed  b a s i s  
based on the average hour s  worked dur i ng  the p r e c e d i n g  f o u r  ( 4 )  week 
per iod i n accordance wi th the f o l l o w i n g  s chedul e:
Under 16 hours  
16 through 24 hour s  
25 through 31 hours  
32 through 40 hour s
3 h o u r s '  pay
4 h ou r s '  pay 
6 h ou r s '  pay 
8 h ou r s '  pay
13.4 H o we v e r ,  i f  an employee i s  absent  on the schedul ed work i ng
day before or  the schedul ed worki ng day a f t e r  a h o l i d a y  due t o  p r o v e n  
i l l n e s s  o r  a b s e n c e  a p p r o v e d  i n  advance by the Employer ,  they  s h a l l  
r ece i ve  the h o l i d a y  pay prov i ded they  work  any  p a r t  o f  t h e  h o l i d a y  
week.
13.5 D u r i n g  week s  i n  w h i c h  h o l i d a y s  occur ,  f u l l  t ime employees 
w i l l  be s chedul ed f o r  a minimum of  t h i r t y - t w o  (32)  hours  work  i n  f o u r  
( 4 )  d a y s ,  e x c e p t  f o r  t h o s e  f u l l - t i m e  employees who are work i ng  ten 
(10)  hour n i gh t  s h i f t s  du r i ng  a h o l i d a y  week. These  e m p l o y e e s  s h a l l  
be s c h e d u l e d  a min i mum o f  t h i r t y  (30)  hour s  work in three (3)  days.  
The h o l i d a y  pay f o r  these i n d i v i d u a l s  s h a l l  be ten (10)  hour s .  We e k l y  
o v e r t i m e  w i l l  n o t  be p a i d  i n  a h o l i d a y  week u n t i l  a f t e r  f o r t y  (40)  
hours  of actual  work.
13.6 S u n d a y  work  may be par t  of the bas i c  work week. Employees 
who work on Sundays  and Ho l i day s  s h a l l  be paid t ime and o n e - h a l f  ( 1 -  
1/2 )  t h e i r  s t r a i g h t  t i me  h o u r l y  r a t e  of pay except  that  employees 
h i r ed  a f t e r  date of  r a t i f i c a t i o n  s h a l l  be paid a premium of  One D o l l a r  
( $ 1 . 0 0 )  p e r  h o u r  i n  a d d i t i o n  t o  t h e i r  r e g u l a r  s t r a i g h t  time hou r l y  
rate  of  pay f o r  hour s  worked on Sunday;  however,  employees  o t h e r  t h a n  
C o u r t e s y  C l e r k s  s h a l l  r e c e i v e  a premium of Two D o l l a r s  ( $2 . 00 )  per 
hour in add i t i on  to t h e i r  r e g u l a r  s t r a i g h t  t i me  h o u r l y  r a t e  o f  p ay  
a f t e r  one (1)  year  of employment.
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Work on S u n d a y s  and H o l i d a y s  s h a l l  be on a v o l u n t a r y  and 
r o t a t i n g  b a s i s  among q u a l i f i e d  e m p l o y e e s  i n  t h e  s e n i o r i t y  
c l a s s i f i c a t i o n s  needed. However, i f  not enough employees vo l un t ee r  to 
work,  then such work w i l l  be a s s i g ned  to q u a l i f i e d  e m p l o y e e s  on an 
i n v e r s e  s e n i o r i t y  b a s i s ,  except  f o r  those employees h i r ed  before May 
8, 1982.
13.7 T h e r e  s h a l l  be no work  on New Y e a r ' s  Day, Ea s t e r  Sunday,  
Thank s g i v i n g  Day, Chr i s tmas  Day and a f t e r  6:00 P. M. on C h r i s t m a s  Eve 
and New Y e a r ' s  Eve. S t o r e s  w i l l  be c l osed  no l a t e r  than 5:30  P.M. on 
Chr i s tmas  Eve and New Y e a r ' s  Eve to a l l ow employees to f i n i s h  work  by 
6:00 P.M.
When Ch r i s t mas  Day and New Y e a r ' s  Day f a l l  on a Sunday,  t here  s h a l l  be 
no work on those days ,  and pay and work f o r  the f o l l o w i n g  Mondays w i l l  
be in accordance wi th S ec t i on  13.6 above.
ARTICLE 14-VACATIONS:
14.1a A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  one (1)  year  or  more s h a l l  be granted one ( 1 )  w e e k ' s  
vaca t i on  wi th pay.
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  three (3) y e a r s  o r  more s h a l l  be g r a n t e d  two ( 2 )  
week ' s  vacat i on  wi th pay.
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  s i x  (6) y e a r s  o r  more s h a l l  be g r a n t e d  t h r e e  ( 3 )  
week ' s  vaca t i on  wi th pay.
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  twel ve (12)  yea r s  or more s h a l l  be g r a n t e d  f o u r  ( 4 )  
week ' s  vaca t i on  wi th pay.
A l l  e m p l o y e e s  who have been in the cont i nuous  emp l oyment o f  
the Employer f o r  e i ghteen  (18)  yea r s  or more,  s h a l l  be g r a n t e d  f i v e  
(5)  week ' s  vaca t i on  wi th pay.
A l l  r e g u l a r  e m p l o y e e s  who have  been  i n  t he  c o n t i n u o u s  
employment o f  t h e  E m p l o y e r  f o r  t w e n t y - f i v e  ( 2 5 )  y e a r s  o r  mo r e ,  
a v e r a g i n g  t w e n t y - f i v e  ( 2 5 )  hour s  or more per week, s h a l l  be granted 
s i x  (6)  week ' s  vaca t i on  wi th pay.
E f f e c t i v e  J a n u a r y  1, 1 9 8 6 ,  t h e  above s e c t i o n  i s  nu l l  and 
voi d and the f o l l o w i n g  s h a l l  appl y:
14.1b A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  one (1)  year  or  more s h a l l  be granted one ( 1 )  w e e k ' s  
vaca t i on  wi th pay.
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A l l  employees who have been 
t h e  E m p l o y e r  f o r  t h r e e  ( 3 )  y e a r s  
week ' s  vaca t i on  wi th pay.
in the con t i nuou s  e mp l o y me n t  o f  
o r  more s h a l l  be granted two (2)
. . .  c_ i A emp 1 o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  seven (7)  y ea r s  or  more s h a l l  be g r a n t e d  t h r e e  ( 3 )  
week ' s  vaca t i on  wi th pay.
A l l  e m p l o y e e s  
the Employer f o r  f i f t e e n  
week ' s  vaca t i on  wi th pay.
who have been in the cont i nuous  employment of 
(15)  y ea r s  or  more s h a l l  be g r a n t e d  f o u r  ( 4 )
A l l  e m p l o y e e s  who have been in the cont i nuous  employment of 
the Employer f o r  twenty (20)  yea r s  or  more, s h a l l  be g r a n t e d  f i v e  ( 5 )  
week ' s  vaca t i on  wi th pay.
No e m p l o y e e  w i l l  h a ve  p r e s e n t  week s  of  v acat i on  reduced 
because of  t h i s  p r o v i s i o n .
14.2 V a c a t i o n s  may be s c h e d u l e d  t h r ou g h o u t  a l l  f i f t y - t w o  (52)
weeks of  the yea r .  No weeks w i l l  be blocked out.  The E m p l o y e r  s h a l l  
d e t e r m i n e  by s t o r e  t h e  number of  employees,  by department (produce,  
g r oce r y ,  check i ng ,  e t c . ) ,  who may be away on vacat i on  d u r i n g  any  week 
of the year ,  s ub j ec t  to the ope r a t i o n a l  needs of  the bu s i n e s s .
V a c a t i o n  s c h e d u l e s  s h a l l  be p o s t e d  by December  1 s t  and 
va c a t i on s  s e l e c t e d  by J a n u a r y  1 5 t h  o f  e a c h  y e a r .  The c o m p l e t e d  
vacat i on  schedul e  s h a l l  be posted by Februa r y  15th of  each year .
E m p l o y e e s  who f a i l  to s e l e c t  va c a t i o n s  by January  15th w i l l  
be pl aced at the bottom o f  t h e  s e n i o r i t y  l i s t  f o r  t h e  p u r o o s e  o f  
vacat i on  s e l e c t i o n .
, V a c a t i o n  pay  f o r  a l l  e m p l o y e e s  s h a l l  be b a s e d  on t he  
employee s r a te  of  pay at  t h e  t i me  v a c a t i o n  i s  t a k e n  and w i l l  be 
d e t e r m i n e d  by a v e r a g i n g  the hour s  worked per week in the a n n i v e r s a r y  
year  precedi ng  the v ac a t i on ,  or the t w e l v e  month  p e r i o d  c o mme n c i n g  
J a n u a r y  1 s t  to  De c e mb e r  3 1 s t  i n  the year  p r i o r  to t ak i ng  vacat i on .  
However, in no event  s h a l l  a week ' s  vaca t i on  pay exceed t h e  number  o f  
h o u r s  i n  t h e  b a s i c  work  week t imes  the empl oyee ' s  r e g u l a r  s t r a i q h t  
time h ou r l y  r ate.
... T~ e EmP l ° y er  mus t  n o t i f y  the Union wi t h i n  s i x t y  (60)  days
a f t e r  the e f f e c t i v e  date of  t h i s  Agreement as  to  t he  met hod  u s e d  to  
d e t e r m i n e  v a c a t i o n  and must at a l l  t imes s t a y  wi th t h i s  cho i ce  dur i ng  
the l i f e  of t h i s  Agreement.  a
i g n i eaaVeS  •° f a b , en ,ce f o r  i l l n e s s  and/or i n j u r y  of l e s s  than 
n i n e t y  (90)  days in a ca l endar  year  s h a l l  not a f f e c t  v a c a t i o n s .  Such
? * Y S ° f th/ n n i n e t { .  <90> days  but not over  one hundred e i g h t y
(180)  days s h a l l  reduce vacat i on  and vacat i on  pay by one quar te r  (1/4)  
s u c h  l e a v e s  o f  more t h a n  one hundred e i g h t y  (180)  days  but not over 
two hundred sevent y  (270)  days s h a l l  reduce vacat i on  and v a c a t i o n  pay
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by on e - h a l f  ( 1/2) .  Such l eaves  of  more than two hundred s even t y  ( 2 7 0 )  
days s h a l l  d i s q u a l i f y  an employee f o r  v a c a t i on s .
I n  t h e  e v e n t  an e m p l o y e e  i s  o f f  work  b e c a u s e  o f  an 
on - t he - j ob  i n j u r y  through one hundred twenty (120)  days ,  t h e  E m p l o y e r  
s h a l l  c o u n t  a l l  t i me  o f f  as time worked f o r  the purpose of  computing 
vacat i on  pay.  Over one hundred twenty (120)  days ,  t h e  above  f o r m u l a  
s h a l l  apply.
14-5 I f  a h o l i d a y ,  as e n u m e r a t e d  i n  A r t i c l e  13 he reof ,  occur s
dur i ng  an empl oyee ' s  v ac a t i on ,  he or  she s h a l l  be p a i d  an a d d i t i o n a l
d a y ' s  pay or  r ece i ve  an ex t r a  day o f f  in a dd i t i o n  to the vacat i on  pay.
1^.6 I n c a s e  o f  d e a t h  o f  an employee,  unpaid vacat i on  b en e f i t s
w i l l  be paid to the empl oyee ' s  b e n e f i c i a r y .
14.7 Any e m p l o y e e  who i s  l a i d  o f f  or  q u i t s  a f t e r  h i s  a n n i v e r s a r y
date s h a l l  be e n t i t l e d  to ea r ned  v a c a t i o n  d u e ,  b u t  n o t  t a k e n .  In 
a d d i t i o n ,  any  e m p l o y e e  w i t h  t h r e e  ( 3 )  y e a r s  o f  s e r v i c e  s h a l l  be 
e n t i t l e d  to p r o - r a t a  vacat i on  pay based on on e - t we l f t h  (1/12)  f o r  e a c h  
f u l l  month worked pas t  the l a s t  a n n i v e r s a r y  date.  Any employee who i s  
d i s cha r ged  f o r  d i s h o n e s t y ,  o r  d o e s  n o t  g i v e  p r o p e r  n o t i c e  s h a l l  
f o r f e i t  a l l  va c a t i on  r i g h t s .
ARTICLE 15 - HEALTH AND WELFARE
15.1 The E m p l o y e r  s h a l l  pay s even t y  cent s  (70<t) per  hour f o r  a l l  
hour s  p a i d  w i t h  a maximum o f  f o r t y  ( 4 0 )  h o u r s  p e r  week f o r  a l l  
e m p l o y e e s  c o v e r e d  by  t h i s  A g r e e m e n t ,  i n t o  t h e  U n i t e d  Food  and 
Commercial  Worker s '  Union,  Local  No. 655 Wel fare  Fund.
15.2 E f f e c t i v e  J u l y  1, 1985 the Employer  s h a l l  pay e i g h t y - t h r e e  
cent s  ( 831 ) per hour f o r  a l l  hours  pai d up to and i n c l u d i n g  f o r t y  ( 4 0 )  
h o u r s  p e r  week ,  f o r  a l l  employees covered by t h i s  Agreement i n t o  the 
Uni ted Food and Commercial  Workers  Union Local  No. 6 55  W e l f a r e  F u n d .  
The i n c r e a s e d  h o u r l y  Heal th  and Wel fare  c o n t r i b u t i o n ,  as s p e c i f i e d  in 
t h i s  paragraph s h a l l  be payabl e  in Ju l y  o f  1985 f o r  the h o u r s  p a i d  in 
June of  1985.
15.3 A c o p y  o f  t he  T r u s t  A g r e e m e n t  and any  amendment t hereto  
s h a l l  be made a par t  hereof  as f u l l y  as i f  here i n  at l ength  set  f o r t h .
15.4 I f  t h e  E m p l o y e r  f a i l s  to  make monthl y  Heal th  and Wel fare 
c o n t r i b u t i o n s  as set  f o r t h  he r e i n ,  the Employer  s h a l l  be n o t i f i e d  by 
c e r t i f i e d  o r  r e g i s t e r e d  m a i l  o f  the Emp l oy e r ' s  de l i nquency ,  by the 
Heal th and Wel fare Ad mi n i s t r a t o r  i f  s a i d  remi t t ance  i s  not paid w i t h i n  
t e n  ( 1 0 )  d a y s ;  n o t w i t h s t a n d i n g  any p r o v i s i o n  of  t h i s  Agreement the 
Union,  wi t hout  the n e c e s s i t y  of  g i v i n g  any other  f u r t h e r  n o t i c e ,  s h a l l  
h a ve  t h e  r i g h t  t o  s t r i k e  o r  to  t a k e  s u c h  a c t i o n  as i t  s h a l l  deem 
nece s s a r y  u n t i l  such de l i nquency  pay me n t s  a r e  made.  I t  i s  f u r t h e r  
a g r e e d  t h a t  i n  t h e  event such ac t i on  i s  taken,  the Employer  s h a l l  be 
r e s p o n s i b l e  to the employees f o r  any l o s s e s  r e s u l t i n g  t h e r e f r o m .  The 
E m p l o y e r  h e r e b y  waives  the requi rement  of  any other  no t i c e  or  no t i c e s
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being g i ven by the Heal th and Wel fare A d mi n i s t r a t o r  or  by the Un i on  to 
t h e  E m p l o y e r  o r  a n y o n e  e l s e  o t h e r  t h a n  s u c h  n o t i c e  o r  n o t i c e s  
e x p r e s s l y  prov i ded f o r  in t h i s  A r t i c l e .
15.5 The E m p l o y e r  a g r e e s ,  upon  r e a s o n a b l e  n o t i c e ,  t o  a l l ow
r e c o r d s  to  be c h e c k e d  whe r e  n e c e s s a r y  f o r  H e a l t h  and W e l f a r e  
c o n t r i b u t i o n s .
ARTICLE 1 6 - PEN$ I 0N:
15-1 The E m p l o y e r  s h a l l  pay f i f t y  f i v e  ( 55<t) cent s  per hour f o r
a l l  hours  pai d wi th a maximum of  f o r t y  ( 4 0 )  h o u r s  p e r  week f o r  a l l  
e m p l o y e e s  c o v e r e d  by t h i s  Agreement,  i n t o  the Empl oyer -Union Pens i on  
Fund, wh i c h  s h a l l  be j o i n t l y  a d m i n i s t e r e d  by t h e  U n i o n  and t h e  
Employer as prov i ded in an agreement e s t a b l i s h i n g  such Pens i on  Fund.
16.2 S a i d  P e n s i o n  Fund s h a l l  be used to prov i de  b ene f i t  pens i ons
f o r  e l i g i b l e  employees of  the Employer as prov i ded in a P e n s i o n  P l a n ,  
t he  terms  and p r o v i s i o n s  of  which are to be agreed upon by the p a r t i e s  
hereto.  Sa i d  Pens i on  Plan s h a l l ,  among other  t h i n g s ,  p r ov i de  t h a t  a l l  
b e n e f i t s  u n d e r  t h e  P l a n  and c o s t s ,  c h a r g e s  and e x p e n s e s  o f  
admi n i s t e r i n g  the Plan and a l l  taxes  l e v i e d  o r  a s s e s s e d  upon  o r  i n  
r e s p e c t  o f  s a i d  P l a n  or  T r u s t  or  any income theref rom,  s h a l l  be paid 
out of  the Pens i on  Fund.
16.3 S a i d  P e n s i o n  P l a n  and the T r u s t  Agreement e s t a b l i s h i n g  the 
P e n s i o n  Fund s h a l l  be s u b m i t t e d  to  t h e  U n i t e d  S t a t e s  T r e a s u r y  
D e p a r t m e n t  and the Uni ted S t a t e s  Department of  Labor  f o r  the approval  
and r u l i n g s  s a t i s f a c t o r y  to the Employer,  that  s a i d  Plan i s  q u a l i f i e d  
u n d e r  I . R . C . ,  S ec t i on  401, et Seq. ,  and that  no par t  of such payments 
s h a l l  be i nc l uded in the r e g u l a r  r a t e  of  pay of  any employee.
16.4 I t  i s  under s tood and agreed that  any and a l l  s t eps  nece s s a r y  
and a dv i s ab l e  w i l l  be taken to obta i n  and m a i n t a i n  t he  a p p r o v a l  and 
r u l i n g s  o f  g o v e r n m e n t  a g enc i e s  as ou t l i n e d  in paragraph 16.3 above,  
but payment of  c o n t r i b u t i o n s  to the Fund w i l l  not  be d e l a y e d  p e n d i n g  
s u c h  a p p r o v a l  and r u l i n g s ;  p r o v i d e d ,  however that  i f  such Plan i s  
d i s approved ,  then  a l l  c o n t r i b u t i o n s  made by t h e  E m p l o y e r  to  t h e  
Pens i on  Fund w i l l  be refunded to the Employer.
16.5 T h e  E m p l o y e r  s h a l l  be r e p r e s e n t e d  by two ( 2 )  o f  i t s  
employees or  by some other  r e p r e s e n t a t i v e  on t h e  B o a r d  o f  T r u s t e e s  
a dmi n i s t e r i n g  such Pens i on  P l an.
16.6 A c o p y  o f  t he  T r u s t  A g r e e m e n t  and any amendments thereto  
s h a l l  be made a par t  hereof  as f u l l y  as i f  here i n  at l ength set  f o r t h ,  
when adopted.
16-7 I f  t he  E m p l o y e r  f a i l s  to make monthl y  Pens i on  c o n t r i b u t i o n s
as set  f o r t h  he r e i n ,  they s h a l l  be n o t i f i e d  by c e r t i f i e d  or  r e g i s t e r e d  
m a i l  o f  t h e i r  de l i nquency ,  by the Pens i on  Plan A d m i n i s t r a t o r ,  i f  sa i d  
remi t tance  i s  not paid w i t h i n  t e n  ( 1 0 )  d a y s ;  n o t w i t h s t a n d i n g  any  
p r o v i s i o n  of  t h i s  Agreement the Union,  wi t hout  the n e c e s s i t y  of g i v i n g
any other  f u r t h e r  n o t i c e ,  s h a l l  have the r i g h t  t o  s t r i k e  o r  to t a k e  
s u c h  a c t i o n  as i t  s h a l l  deem nec e s s a r y  u n t i l  such de l i nquency  payments 
are made. I t  i s  f u r t h e r  a g r e e d  t h a t  i n  t h e  e v e n t  s u c h  a c t i o n  i s  
t a k e n ,  t h e  E m p l o y e r  s h a l l  be r e s p o n s i b l e  to the employees f o r  any 
l o s s e s  r e s u l t i n g  t h e r e f r o m .  The E m p l o y e r  h e r e b y  w a i v e s  t h e  
r e q u i r e m e n t  of any other  no t i ce  or n o t i c e s  bei ng g i ven by the Pens i on  
Plan Ad mi n i s t r a t o r  or  by the U n i o n  to  t h e  E m p l o y e r  o r  a n y o n e  e l s e  
o t h e r  t h a n  s u c h  n o t i c e  o r  n o t i c e s  e x p r e s s l y  prov i ded f o r  in t h i s  
A r t i c l e .
16.8 The E m p l o y e r  a g r e e s ,  upon  r e a s o n a b l e  n o t i c e ,  t o  a l l ow
records  to be checked where n ece s s a r y  f o r  Pens i on  c o n t r i b u t i o n s .
ARTICLE 17 -TECHNOLOG I CAL CHANGE:
17 •1 T h e p a r t i e s  r e c o g n i z e  t h a t  a u t o m a t e d  e q u i p m e n t  and
t e c h no l o g y  i s  now a v a i l a b l e  f o r  t h e  r e t a i l  f o o d  i n d u s t r y .  The 
E m p l o y e r  r e c o g n i z e s  t h a t  t h e r e  i s  a d e s i r e  to p r o t ec t  and preser ve  
work o p p o r t u n i t i e s .  At the same time the U n i o n  r e c o g n i z e s  t h a t  t h e  
E m p l o y e r  ha s  a r i g h t  to a v a i l  i t s e l f  of  modern techno l ogy .  With t h i s  
common o b j e c t i v e ,  the p a r t i e s  agree as f o l l o ws :
17 • 2 I n t h e  e v e n t  t h e  E m p l o y e r  i n t r o d u c e s  major t e c h no l o g i c a l
changes which would have d i r e c t  mat er i a l  impact a f f e c t i n g  b a r g a i n i n g  
u n i t  wo r k ,  t h i r t y  ( 3 0 )  d a y s  a d v a n c e  no t i ce  of  such change w i l l  be 
g i ven to the Union.
In add i t i on ,  the Employer  agrees :
A. Any  r e t r a i n i n g  n e c e s s a r y  w i l l  be f u r n i s h e d  by t he  
Employer  at no expense to the employees.
B. Where  r e t r a i n i n g  i s  n o t  a pp l i c a b l e ,  the Employer  w i l l  
make every  e f f o r t  to e f f e c t  a t r a n s f e r  to another  s t o r e .
C. I n  t h e  event  an employee i s  not r e t r a i n e d  or  t r a n s f e r r e d  
and i s  permanent l y  d i s p l a c ed  as a d i r e c t  r e s u l t  of  major t e c h n o l o g i c a l  
c h a n g e s ,  the employee w i l l  be e l i g i b l e  f o r  severance pay in accordance 
wi th the f o l l o w i n g  p r o v i s i o n s :
1. A l l  e m p l o y e e s ,  e x c l u d i n g  Cou r t e s y  C l e r k s ,  wi th two (2)  
or  more year s  of  c o n t i n u o u s  s e r v i c e  w i l l  be e l i g i b l e  f o r  one  ( 1 )  
w e e k ' s  s e v e r a n c e  pay  f o r  ea ch  year  of  cont i nuous  s e r v i c e .  Maximum 
s e v e r a n c e  pay  o f  e i g h t  ( 8 )  w e e k ' s  p a y  to  be p a i d  on a w e e k l y  
b a s i s .  W e e k l y  severance pay s h a l l  be determined by the average number 
of  hours  worked f o r  the f ou r  (4)  weeks precedi ng  d i s p l a c e m e n t ,  n o t  to  
exceed f o r t y  (40)  h o u r ' s  s t r a i g h t - t i m e  pay.
2. An e mp l o y e e  s h a l l  be d i s q u a l i f i e d  f o r  s everance pay in 
the event  the employee:
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a. Refuses  r e t r a i n i n g .
b. Refuses  a t r a n s f e r  wi t h i n  a r ad i u s  of  f o r t y  (40)  mi l es .
c. V o l u n t a r i l y  te rmi nates  employment.
ARTICLE 18-STORE CLOSING:
18,1 I n t h e  e v e n t  t h e  E m p l o y e r  c l o s e s  o r  s e l l s  a s t o r e  and
employees are terminated as a r e s u l t  t he r eo f ,  pay equal  to  one w e e k ' s  
pay  f o r  ea ch  y e a r  o f  c o n t i n u o u s  s e r v i c e  commencing wi th the t h i r d  
(3rd)  year  of  cont i nuous  s e r v i c e  f o r  employees a v e r a g i n g  t w e n t y - f i v e  
( 2 5 )  h o u r s  o r  more p e r  week and the f i f t h  (5th)  year  f o r  employees 
averag i ng  l e s s  than t w e n t y - f i v e  ( 2 5 )  h o u r s  p e r  week as  d e f i n e d  in 
A r t i c l e  8 . 3  up t o ,  bu t  no t  to  e x c e e d  e i gh t  (8)  weeks pay at t h e i r  
r e g u l a r  r a t e .  However, those employees who have an i ncomplete y e a r  o f  
c o n t i n u o u s  s e r v i c e  as an employee,  w i l l  r e ce i ve  p r o - r a t a  severance pay 
f o r  that  year  as f o l l o ws :
0 - 3  mo n t h s  e q u a l s  t w e n t y - f i v e  (25)  per cent  of  a 
week ' s  pay.
3 - 6  mo n t h s  e q u a l s  f i f t y  (50)  percent  of  a week ' s  
pay.
6 - 9  m o n t h s  e q u a l s  s e v e n t y - f i v e  (75)  per cent  of  a 
week ' s pay.
Over 9 months equa l s  one (1)  week ' s  pay.
S e v e r a n c e  pay  s h a l l  be computed based on the average hours  
worked per week f o r  the f i f t y - t w o  ( 5 2 )  week s  p r e c e d i n g  a v o l u n t a r y  
l a y o f f  or  t e r mi na t i on .
* 8-  ^ The Empl oyer  s h a l l  cont i nue  c o n t r i b u t i o n s  to the Pens i on  and
Heal th and Wel fare T r u s t  Fund f o r  t h r e e  ( 3 )  f u l l  mo n t h s  f o l l o w i n g  
t e r m i n a t i o n  f o r  t h o s e  e m p l o y e e s  who r ece i ve  s everance pay, except  
those employees who secure employment wi th a c o n t r i b u t i n g  E m p l o y e r  in 
the Pens i on  and Heal th and Wel fare T r u s t  Fund.
I S . 3 E m p l o y e e s  who a r e  e l i g i b l e  f o r  s e v e r a n c e  pay  s h a l l  be
? ™ 3 t ] ed to h o1 i d ®y pay f o r  ca l endar  h o l i d a y s  t hat  f a l l  w i t h i n  t h i r t y  
(30)  days a f t e r  t h e i r  t e r mi na t i on .
A11 e m p l o y e e s  who a r e  t e r m i n a t e d  as  a r e s u l t  o f  s t o re  
c l o s i n g  s h a l l  r e ce i ve  pay f o r  earned p e r s o n a l  and b i r t h d a y  h o l i d a y s  
and e a r n e d  and p r o - r a t a  va c a t i on  in accordance with the p r o v i s i o n s  of 
A r t i c l e  14. S e c t i o n  7.
18.4 A l l
t e r mi nat i on .
m o n i e s  due e m p l o y e e s  s h a l l  be paid in a lump sum upon
18-5 An e m p l o y e e  who i s  t e r m i n a t e d  and who i s  e l i g i b l e  f o r
severance pay,  and accepts  s everance pay,  f o r f e i t s  t h e i r  s e n i o r i t y  and
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has no r e c a l l  r i g h t s .  However,  an e m p l o y e e  may e l e c t  to  a c c e p t  a 
v o l u n t a r y  l a y o f f  not  to exceed n i n e t y  (90)  days .  At the end of  the 
n i n e t y  (90)  day per i od  i f  they have not been r e c a l l e d ,  t h e y  w i l l  be 
p a i d  s everance  pay and f o r f e i t  t h e i r  s e n i o r i t y .  Any e x t en s i on  of  t h i s  
n i n e t y  (90)  day per i od  must be agreed i n  w r i t i n g  and s i g n e d  by t h e  
e mp l o y e e ,  a r e p r e s e n t a t i v e  of  the Union,  and the Employer .  In no case 
w i l l  such ex tens i on  exceed a t o t a l  of  s i x  (6)  months from the dat e  t h e  
employee accepted the l a y o f f .
18.6 I f  an employee i s  o f f e red  a t r a n s f e r  wi t h i n  f o r t y  (40)  mi l es  
of  the s t o r e  in which the employee was l a s t  w o r k i n g ,  and t h e  j ob  i s  
c o m p a r a b l e  ( s i m i l a r  t y p e  of  work and s i m i l a r  number of  hours  worked 
per week) and t h e  e m p l o y e e  r e f u s e s  t o  a c c e p t  t h e  t r a n s f e r ,  t h e  
e m p l o y e e  s h a l l  f o r f e i t  a l l  r i g h t s  to s everance pay, h o l i d a y  pay and 
Pens i on  and Heal th and Wel fare c o n t r i b u t i o n s .
18.7 I f  a s t o r e  i s  s o l d  and t h e  s u c c e s s o r  E m p l o y e r  o f f e r s  
employment to an employee who i s  o t her wi s e  e l i g i b l e  f o r  s e v e r a n c e  p a y  
u n d e r  the terms of  t h i s  A r t i c l e  and the new job i s  comparable ( s i m i l a r  
type of work and s i m i l a r  number o f  h o u r s  wo r k e d  p e r  week )  t h e n  no 
p r o v i s i o n  of  t h i s  A r t i c l e  s h a l l  appl y.
18.8 The E m p l o y e r  a g r e e s  to  g i v e  to the employee and the Union 
three (3)  week ' s  n o t i ce  in advance of  a s t o r e  c l o s i n g  o r  s a l e .  When 
s u c h  n o t i c e  i s  g i v e n ,  an employee s h a l l  remain wi th the Employer  or 
f o r f e i t  t h e i r  r i g h t s  under t h i s  A r t i c l e  un l e s s  m u t u a l l y  a g r e e d  to  by 
t h e  e m p l o y e e ,  E m p l o y e r ,  and Union.  F a i l u r e  of  the Employer  to g i ve  
the r egu i r ed  three (3)  week ' s  no t i ce  s h a l l  r e s u l t  i n  t h e  p a y me n t  o f  
t h r e e  ( 3 )  w e e k ' s  pay  t o  the employees terminated as a r e s u l t  of  the 
s t o r e  c l o s i n g .
18.9 No b e n e f i t s  s h a l l  a c c r u e  u n d e r  the terms of  t h i s  A r t i c l e  
un l e s s  the Employer makes a b u s i n e s s  d e c i s i o n  to c l o s e  or  s e l l  a s t o r e .  
I f  a s t o r e  c l o s i n g  i s  caused by f i r e ,  f l o o d ,  s torm,  land condemnat ion,  
then t h i s  A r t i c l e  s h a l l  not  apply.
18.10 E m p l o y e e s  who a r e  e l i g i b l e  f o r  severance  pay and accept  a 
t r a n s f e r  to a lower rated job w i l l  mai nta i n  t h e i r  p re sent  r a t e  o r  t h e  
r a t e  f o r  the con t r a c t  co ve r i n g  the area to which they are t r a n s f e r r e d ,  
whi chever  i s  g r ea t er .
D e p a r t m e n t  h e a d s  who a r e  d i s p l a c e d  as  a r e s u l t  of  s t o r e  
c l o s i n g  s h a l l  mai nta i n  t h e i r  p r e s e n t  r a t e  o f  p a y  f o r  a p e r i o d  o f  
n i n e t y  ( 9 0 )  d a y s  and t h e r e a f t e r  w i l l  be pl aced on the appr opr i a t e  
c o n t r a c t  r ate.
ARTICLE 19 - S EPARAB I L I TY :
N o t h i n g  c o n t a i n e d  in t h i s  Agreement i s  i ntended to v i o l a t e  
any Federal  or  S t ate  l aws,  r u l e s  or  r e g u l a t i o n s  made pur suant  t h e r e t o .  
I f  any  p a r t  of  t h i s  Agreement i s  cons t rued  to be in such v i o l a t i o n  by 
any cour t  of  competent j u r i s d i c t i o n ,  then t hat  pa r t  s h a l l  be n u l l  and 
v o i d  and t h e  p a r t i e s  w i l l  n eg o t i a t e  to r ep l a ce  s a i d  vo i d  par t  wi th a 
v a l i d  p r o v i s i o n .
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ARTICLE 20-TERM OF CONTRACT
20.1 T H I S  AGREEMENT s h a l l  cont i nue  in f u l l  f o r c e  and e f f e c t  from
May 12, 1985, through June 18, 1988,  and s h a l l  c o n t i n u e  f r o m  y e a r  to 
y e a r  t h e r e a f t e r  u n l e s s  e i t h e r  pa r t y  s e r ve s  no t i ce  in w r i t i n g  s i x t y  
(60)  days p r i o r  to the e x p i r a t i o n  da t e  o r  p r i o r  to  any  a n n i v e r s a r y  
t h e r e a f t e r  o f  a d e s i r e  f o r  t e r m i n a t i o n  o f  or  f o r  changes in t h i s  
Agreement.
I t  i s  f u r t h e r  p r o v i d e d  t h a t  any  improvements,  changes  or 
amendments, un l e s s  o t herwi s e  prov i ded f o r  in the new Ag r e e me n t ,  s h a l l  
become e f f e c t i v e  on the day f o l l o w i n g  the e x p i r a t i o n  date of  the old 
Agreement prov i ded there has not been a work s toppage.
20.2 T h i s  A g r e e m e n t  may be r e o p e n e d  f o r  t he  s o l e  purpose of 
r ev i ewi ng  f o r  adjustment of  the c o n t r i b u t i o n  r a t e  to  t h e  H e a l t h  and 
W e l f a r e  T r u s t  Fund on A p r i l  1, 1986 and A p r i l  1, 1987, by e i t h e r  par t y  
hereto by g i v i n g  wr i t t en  no t i ce  to the other  pa r t y  h e r e t o  s i x t y  ( 6 0 )  
days p r i o r  to these dates.
IN W I T NE S S  WHEREOF , the s a i d  p a r t i e s  have caused d up l i c a t e  
cop i e s  hereof  to be executed by t h e i r  du l y  a u t h o r i z e d  o f f i c e r s  t h i s  
_____________________________ day of____________________________ ,19_____ :
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL UNION 
LOCAL NO. 655,  AFL-CIO-CLC:
BY _________________________  BY
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SCHEDULE "A WAGES
A. C l e r k s  p r e s e n t l y  employed who have been in the employ of  the 
Employer f o r  the f o l l o w i n g  des i gnated  p e r i o d s  o f  t i m e  s h a l l  r e c e i v e  
these minimum wages dur i ng  the l i f e  of  t h i s  Agreement.
DEPARTMENT HEADS:
EFFECTIVE : 06/16/85 06/01/86
Per Hour Per Hour
HEAD GROCERY CLERK: $12.20 * * $11.90 * *
HEAD PRODUCE CLERK: 12.11 * * 11.81 * *
HEAD CHECKER: 11.20 * * 10.90 * *
HEAD DAIRY CLERK 11 . 075 * * 1 0 . 7 7 5 * *
CLERKS
1st  520 hour s 4.50 4.50
2nd 520 hour s 4.85 4.85
3rd 520 hour s 5.45 5.45
4th 520 hour s 5.95 5.95
6.50 * 6.50  *
Next 1040 hours 7.14 7.14
Next 1040 hours 7.78 7.78
Next 1040 hour s 8.53 8.53
Next 1040 hours 9.47 9.47
Therea f t e r 10.30 10.30
E f f e c t i v e  J u n e  16,  1 985  C l e r k s  at the r ate  of  $11.30  per  
hour w i l l  be pl aced in a r a t e  of  $10.95 per  hou r * * .
E f f e c t i v e  Ju n e  1, 1 986  t h i s  r a t e  s h a l l  become $10.65 per
h o u r * * .
*B.  E m p l o y e e s  b e l o w  t h e  r a t e  of  $6.50  per  hour ave rag i ng  l e s s
than t h i r t y  (30)  hour s  per week s h a l l  not p r og r e s s  beyond t h e  r a t e  o f  
$ 6 . 5 0  p e r  h o u r .  Any such employee who averages  t h i r t y  (30)  hour s  or 
more per week ( 3 9 0  t o t a l  h o u r s  o r  mo r e )  f o r  a c a l e n d a r  q u a r t e r  
( J a n u a r y  1;  A p r i l  1;  J u l y  1; October  1) s h a l l  be pl aced on the next 
h i gher  r ate  and s h a l l  commence p r o g r e s s i o n  through t h e  p a y  l e v e l s  at  
t h i s  t i m e .  E m p l o y e e s  who a r e  a v a i l a b l e  f o r  a dd i t i o n a l  hour s  on l y  
dur i ng  the summer months s h a l l  not have those a dd i t i o n a l  hour s  c o u n t e d  
f o r  t h i s  purpose.
E m p l o y e e s  who a r e  a bo v e  t h e  r a t e  o f  $ 6 . 5 0  per  hour who 
average l e s s  than t h i r t y  (30)  hour s  per week s h a l l  r e m a i n  at  t h e i r  
r a t e  o f  p a y  u n t i l  such time as they  commence averag i ng  t h i r t y  (30)  or 
more hours  per week as prov i ded f o r  above.  At t hat  t ime,  the e mp l o y e e
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s h a l l  be p l a c e d  on t h e  n e x t  h i g h e r  r a t e  a nd  s h a l l  c o m m e n c e  
accumulat i ng  hours  toward the next wage bracket .
*  T h i s p r o v i s i o n  s h a l l  a l s o  
Supplemental  Agreements  at tached hereto.
a p p l y  to e m p l o y e e s i n  t h e
rt ictr ihufoJbf®, E m P 1 0 y e r W i l l  p r o v i d e  a c a s h  p ay me n t  p o o l  to 
d i s t r i b u t e d  to those employees i nd i ca t ed  by a double a s t e r i s k  ( * * )  
S c h e d u l e  " A "  Wage s .  ( E m p l o y e e s  at the r ate  of  $11.30  or  h i gher  
J une  15,  1 9 8 5 . )  The amount  o f  t h e  c a s h  p ay me n t  p o o l  w i l l  
d e t e r m i n e d  by m u l t i p l y i n g  t h i r t y - f i v e  cent s  (3 5 <t) t imes  the number 
hours  on which a payment was made f o r  a l l  b a r g a i n i n g  u n i t  e m p l o y e e s  
i n t o  t h e  L o c a l  6 5 5 E mp 1 o y e r - U n i on Pens i on  Fund f o r  the twelve (12)  
months of  January,  1984 through December, 1984.
b e 
i n 
on 
b e 
of
• E a c h  e l i g i b l e  e m p l o y e e ' s  s h a r e  o f  t h e  p o o l  w i l l  be 
determined by d i v i d i n g  h i s / h e r  g r o s s  W-2 e a r n i n g s  f o r  1 98 4  by t he  
t o t a l  g r o s s  W-2 ea r n i n g s  f o r  a l l  e l i g i b l e  employees f o r  1984.
. . .. E ? c,h, e l i g i b l e  e m p l o y e e ' s  s h a r e  w i l l  be d i s t r i b u t e d  to
him/her as f o l l o ws :
CASH DI STRIBUTION
F i f t y  Per cent  (50%) Payable Dur i ng  Week of June 1, 1986
Guaranteed Minimum f o r  each P r o f i t  S ha r i ng  Year
Twent y - f i ve  percent  (25%) f i r s t  year  (1987)  
Twent y - f i ve  percent  (25%) second year  (1988)
D. An e m p l o y e e  r e l i e v i n g
more s h a l l  r e ce i ve  the Department
a Department Head f o r  one (1)  week or 
Heads ' s  r a te  of pay.
E.
h ave
. E m p l o y e e s  r e c e i v i n g  in exces s  of the above s c a l e s  s h a l l  not 
t h e i r  pay decreased because of t h i s  Agreement.
F. COURTESY CLERKS:
C o u r t e s y  C l e r k s  s h a l l  be p a i d
s chedu1e : acco rd i ng  to the f o l l o w i n g
Per Hour
Hi red p r i o r  to 5/8/82 $4.20
Hi red a f t e r  5/8/82
1st  520 hours  
Thereaf ter
$3.50
3.80
The d u t i e s  o f  a Cou r t e s y  C l erk  are conf i ned  to: 
c a r r y i n g  cu s t omer s '  pu r chases ,  h a n d l i n g  b a s - c a r t s ,  p a r c e l
bagg i ng,
p i c k - u p ,
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s o r t i n g  of  empty beverage c o n t a i n e r s ,  sweeping and mopping s t o r e ,  and 
r e t u r n i n g  merchandi se l e f t  in the checks t ands  to the s he l ve s .
I n t h e  e v e n t  o f  a p r o v e n  v i o l a t i o n  of  the Agreement with 
r e spec t  to the du t i e s  and use of  the C o u r t e s y  C l e r k  c l a s s i f i c a t i o n ,  
t h e  a g g r i e v e d  e m p l o y e e  s h a l l  be paid the c l e r k  r a t e  of  pay f o r  a l l  
hours  worked that  week and w i l l  be e l e v a t e d  to  a r e g u l a r  e m p l o y e e  
w i t h  a s e n i o r i t y  d a t e  o f  t h a t  d a t e  and s h a l l  r e m a i n  i n  t h a t  
c l a s s i f i c a t i o n .
In t h e  e v e n t  of a second v i o l a t i o n  in the same s t o r e  of  the 
E m p l o y e r  w i t h i n  a s i x  ( 6 )  month  p e r i o d  ( f o l l o w i n g  t h e  f i r s t  
v i o l a t i o n ) ,  t h e  U n i o n  may adv i s e  the Employer ,  in w r i t i n g ,  t hat  the 
c l a s s i f i c a t i o n  of Cour t e s y  Clerk  in t h a t  s t o r e  i s  t e r m i n a t e d  f o r  a 
p e r i o d  of  s i x  (6)  months;  and that  a l l  employees in the Cou r t e s y  C l e r k  
c l a s s i f i c a t i o n  w i l l  be r e c l a s s i f i e d  as of  the f i r s t  ( 1 s t )  d a y  o f  t h e  
n e x t  p ay  p e r i o d  t o  t he  a p p r o p r i a t e  c l e r k  r a t e ,  and remain in t h i s  
c l a s s i f i c a t i o n .
A v i o l a t i o n  i s  c o n s t i t u t e d  when w o r k ,  o t her  than proper  
du t i e s  f o r  Cou r t e s y  C l e r k ,  i s  by the d i r e c t i o n  o f  Ma n a g e men t  a n d / o r  
work that  i s  done wi th Management ' s  knowledge.
FOR THE UNION: FOR THE COMPANY:
UNITED FOOD & COMMERCIAL UNION 
LOCAL NO. 655,  AFL-CIO-CLC:
BY __________  BY
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SUPPLEMENTAL AGREEMENT #1
DEPARTMENT HEAD DES IGNATIONS
A l l  s t o r e s  w i l l  h a ve  a Head G r o c e r y  C l e r k ,  Head Produce 
C l e r k ,  Head Ca sh i e r  and Head Da i r y  C l e r k .
A s s i s t a n t  d e p a r t m e n t  h e a d s ,  
C l e r k  p e r  s t o r e  may be a p p o i n t e d  by 
d e p a r t m e n t  h e a d s  may be a p p o i n t e d  in 
s c h e du l e :
and a Head Customer S e r v i c e  
t h e  E m p l o y e r .  A s s i s t a n t  
accordance wi th the f o l l o w i n g
NUMBER OF BARGAINING UNIT 
EMPLOYEES/STORE_______
NUMBER OF ASSI STANT 
DEPARTMENT HEADS
0 - 35 
36 - 75 
76 & over
A s s i s t a n t  D e p a r t m e n t  Heads,  and Head Customer S e r v i c e  C l e r k s  w i l l  be 
paid F i ve  ( $5 . 00 )  d o l l a r s  per week over  top c l e r k  r ate.
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SUPPLEMENTAL AGREEMENT #2 
NATIONAL - KROGER - DIERBERGS 
UTI L I TY CLERKS
S u p p l e m e n t  to  t h e  Mas ter  Agreement,  e f f e c t i v e  May 12, 1985
between ______________________________________________ St .  L ou i s ,  M i s s o u r i  and
the Uni ted Food & Commercial  Workers  Uni on,  Local  No. 655.
UTI L I TY CLERK RATES OF PAY:
EFFECT I VE: 11/11/84
Per Hour
F i r s t  6 months $ 4.25
Second 6 months 5.10
A f t e r  1 year  6.50
The " U t i l i t y  C l e r k "  c l a s s i f i c a t i o n  i s  def i ned as cove r i ng  
c l e r k s  e mp l o y e d  i n  r e t a i l  s t o r e s  whos e  d u t i e s  a r e  c o n f i n e d  to  
s w e e p i n g ,  c l e a n i n g ,  ha nd l i ng  s a l va ge ,  beverage c o n t a i n e r s ,  e t c . ,  and 
a s s i s t i n g  cus tomers  in pa r k i ng  l o t s .
I f  a U t i l i t y  C l e r k  w o r k s  par t  of  h i s  hours  as a c l e r k ,  he 
s h a l l  r e ce i ve  the 1 s t  1040 hour c l e r k  r a te  f o r  the h o u r s  wo r k e d  as a 
c l e r k .  When t h e  hour s  worked as a c l e r k  equa l s  1040 hour s ,  he s h a l l  
then r ece i ve  the next  1040 hour c l e r k  r a te  f o r  the h o u r s  wo r k e d  as  a 
c l e r k .  F o r  ea ch  1 04 0  h o u r s  worked t h e r e a f t e r  as a c l e r k ,  he s h a l l  
r e ce i ve  the next s tep in the c l e r k  r a t e  f o r  t h e  h o u r s  wo r k e d  as  a 
c l e r k .
I t  i s  u n d e r s t o o d  t h a t  t h i s  supplement w i l l  e xp i r e  wi th the 
Mas ter  Agreement.
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SUPPLEMENTAL AGREEMENT # 3
BAKERY SALES DEPARTMENT EMPLOYEES
A l l  p r o v i s i o n s  of  the Mas ter  Agreement s h a l l  appl y  except  as 
noted below:
1. S e n i o r i t y :
A s e p a r a t e  s e n i o r i t y  l i s t  s h a l l  be mai ntai ned f o r  the Bakery  
Sa l e s  Department and s h a l l  app l y  on l y  to the Bakery  S a l e s  Department.
2. P e n s i o n :
A) The E m p l o y e r  w i l l  c o n t r i b u t e  t h i r t y - t wo  (324)  cent s  per 
hour f o r  a l l  hour s  worked,  i n c l u d i n g  v a c a t i o n s  and h o l i d a y s  w i t h  a 
maximum o f  f o r t y  ( 4 0 )  h o u r s ,  to a fund known as the Uni ted Food and 
Commercial  Workers  Union and Employers  Midwest  P e n s i o n  F u n d ,  j o i n t l y  
a d m i n i s t e r e d  which has as i t s  purpose to prov i de  pens i on  b e n e f i t s  f o r  
a l l  e l i g i b l e  employees work i ng f o r  the E mp l oye r  u n d e r  t h e  t e r m s  and 
c o n d i t i o n s  of  t h i s  Agreement.  The nature,  type,  and extent  of pens i on 
b ene f i t s  t o  be p r o v i d e d  s h a l l  be s u c h  as  t h e  T r u s t e e s  i n  t h e i r  
d i s c r e t i o n  w i l l  det e rmi ne  and which are in accordance with the Tr u s t  
Agreement.
3. Wages :
EFFECTIVE:
1st  520 hours  
2nd 520 hour s  
Next 1040 hours  
Next 1040 hour s  
Next 1040 hour s
Therea f t e r
Bakery  Dept Head 
(Bake-Of f )
Bakery  Dept Head 
( S a l e s )
♦ Capped rate.
E mp l o y e e s  r e c e i v i n g  in exces s  of  the above s c a l e s  s h a l l  not have t h e i r  
pay decreased because of  t h i s  Agreement.
4. T h i s  S u p p l e m e n t  s h a l l  e x p i r e  w i t h  t he  e x p i r a t i o n  of the
Master  Agreement.
06/16/85 
Per Hour
$3.70
4.00
4.51
5.35
6.08
6 . 50 *
7.25
7.95
7.85
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SUPPLEMENTAL AGREEMENT # 4
FLORAL SALES  DEPARTMENT EMPLOYEES
The M a s t e r  A g r e e me n t ,  entered i n t o  on the 12th day of  May, 
1985,  between the p a r t i e s  i s  hereby extended in i t s  e n t i r e t y  t o  c o v e r  
a l l  employees of  the F l o r i s t  S e c t i o n  of  the Produce Department.
A l l  o f  the terms of  the p resent  Agreement s h a l l  appl y  except  
as noted below:
1* A S e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the Employer  f o r  the
employees in t h i s  Un i t ,  s epara te  from those now covered i n  t h e  M a s t e r  
Agreement.
2. The F l o r i s t  s e c t i o n  s h a l l  be cons t rued  as a d i s t i n c t  par t  of 
the Produce Department ,  and as  p a r t  o f  t h e  r e s p o n s i b i l i t y  o f  t h e  
Produce Department Head.
3. Job D e s c r i p t i o n  F l o r i s t  C l e r k  - Produce Department:  The
employee so c l a s s i f i e d ,  s h a l l  o r de r ,  d i s p l a y ,  a r r ange ,  care f o r ,  s e l l ,  
and i n v e n t o r y  t h o s e  i t e m s  c o mmon l y  s o l d  by f l o r i s t  g i f t  shops ,  
i n c l u d i n g  f r e s h  or  a r t i f i c i a l  f l o we r s ,  p o t t ed  p l a n t s ,  b u l b s ,  s e e d s ,  
g a r d e n  p l a n t s ,  a c c e s s o r i e s  to f l o r a l  ar rangements ;  i . e .  r i bbon ,  vase,  
basket ,  g i f t  i tems,  such as f l o r a l  a r r a n g e m e n t s ,  ( f r u i t  b a s k e t s * ) ,  
c o r s a g e s ,  and c o mb i n a t i o n  g i f t  packages ,  and i terns s o l d  in n u r s e r i e s  
i n c l u d i n g  nu r s e r y  s t o ck ,  f e r t i l i z e r s ,  garden t o o l s  o r  e q u i p m e n t  and 
p l an t  s p r ay s .
* T h e  a bo v e  i s  i n t e n d e d  to r e f e r  to g i f t  bas ket s  through the 
year .  I t  i s  not the i n t e n t  o f  t h e  p a r t i e s  to  c h a n g e  t h e  p r e s e n t  
p r a c t i c e  of  mass f r u i t  basket  p r epa r a t i on  at the Ho l i da y  Season.
T h e  a b o v e  i s  n o t  i n t e n d e d  t o  i n c l u d e  t h e  s a l e  o f  
r e g u l a r  produce i tems except  as they are par t s  of  g i f t  packages .
4. Wage R a t e  f o r  F l o r i s t  C l e r k s ,  Produce Department,  are as 
f o 1 l ows :
A. Employees hi red
EFFECTIVE:
1s t  1040 hour s  
2nd 1040 hour s  
3rd 1040 hour s
4th 1040 hours  
Therea f t e r
‘ Capped r ate.
on or  before June 13, 1985:
06/16/85 
Per Hour
$4.30
5.15
5.83
6 . 50 *
6.55
7.46
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b e l o w  s h a l l  appl y  to employees? :  . , The wage r a t e s  s e t  f o r t hhi red a f t e r  June 13, 1985:
EFFECTIVE:
1st 520 hours  
2nd 520 hours  
Next 1040 hours  
Next 1040 hour s  
Next 1040 hours
Thereaf ter
♦ Capped rate.
06/16/85 
Per Hour
$3.70
4.00
4.51
5.35
6.08
6 . 50 *
7.25
r e c e i v e  ten ( 1 0 ) cent s  per hourLead F l o r a l  C l e r k s  s h a l l  over cu r r ent  rate  c l a s s i f i c a t i o n .
(32t> c e n t s ’ p e r ^ V u ^ V a l "  h V r V w 'o W e T "  u "  1 P ' W
h o l i d a y s  w i t h  a maximum of f o r t y  (40)  hou’r s nPr i l 9 y a c a V ° nS and 
as the Uni ted Food & Commercial  Workers  Uni on r k , i to a fund known
P e n s i o n  F u n d ,  j o i n t 1 y adm i n  1 s t e  r ed w h c h a  s a ° $ M i d W6 S t
prov i de  pens i on  b en e f i t s  f o r  a l l  « n n i h i «  w ” 1 ch ha s  as i t s  purpose to
Employer pnder te 'rll !S5 cYildl! IS,! Y j f  “ S ^ " e V . e 'r i ° t l ' ' '  ” ’
be such as V h e Y r u s t e e s  Y n  Y  h e Y r  Y '(V c V e  t !  r Y  * ^  Y i  Y  Pr ov1ded s h a l l  
»hi ch are 1„ a c c o r d a . e e ' . U h  ^the’ T r j s t  A , r « . V „ -t . ' "  "  * " d
® • T h i s  s u p p l e m e n t
Master  Agreement.
s h a l l e x p i r e  w i t h  t he  e x p i r a t i o n  of  the
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SUPPLEMENTAL AGREEMENT # 5
SALAD BAR DEPARTMENT EMPLOYEES
The Ma s t e r  Agreement,  entered i n t o  on the _________  day
of  ________________, 19______ , between the p a r t i e s  i s  h e r e b y  e x t e n d e d  i n
i t s  e n t i r e t y  t o  c o v e r  a l l  employees of  the Sa l ad Bar S e c t i o n  of  the 
Produce Department.
A l l  o f  t h e  t e r ms  o f  t h e  p resent  Agreement s h a l l  appl y  
except  as noted below:
1. A S e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the Employer  f o r  
the employees in t h i s  Un i t ,  s epara te  f r o m  t h o s e  now c o v e r e d  i n  t h e  
Mas ter  Agreement.
2. The S a l a d  B a r  S e c t i o n  s h a l l  be cons t rued  as a d i s t i n c t  
par t  of  the Produce Department,  and as par t  of  the r e s p o n s i b i l i t y  o f  
the Produce Department Head.
3. Job D e s c r i p t i o n  S a l a d  B a r  C l e r k  - Produce Department:  
The p e r s o n ( s )  so c l a s s i f i e d ,  s h a l l  o r de r ,  p repare,  d i s p l a y ,  a r r a n g e ,  
c a r e  f o r ,  s e l l ,  and i n v e n t o r y  those i tems commonly sold by the sa l ad 
bar s e c t i o n .  They s h a l l  a l s o  be r e s p o n s i b l e  f o r  m a i n t a i n i n g  g o od  
s a n i t a r y  c o n d i t i o n s  of  t h e i r  work area and product s  s o l d .
4. Wage r a t e s  f o r  Sa l ad Bar C l e r k s ,  Produce Department,  are 
as f o l l o ws :
A. Employees h i red  on or  before  June 13, 1985:
EFFECTIVE: 06/16/85 
Per Hour
1s t  1040 hour s  $4.30
2nd 1040 hour s  5.15
3rd 1040 hour s  5.83
6 . 50 *
4th 1040 hour s  6.55
The r ea f t e r  7.46
♦ Capped r ate.
B. The wage r a t e s  s e t  f o r t h  b e l o w  s h a l l  appl y  to employees
h i r ed  a f t e r  June 13, 1985:
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EFFECTIVE: 06/15/85
Per Hour
1st  520 hours $3.70
2nd 520 hours 4.00
Next 1040 hour s 4.51
Next 1040 hours 5.35
Next 1040 hour s 6.08
6 . 50 *
Thereaf ter 7.25
♦ Capped r ate.
K r o g e r  and D i e r b e r g s  Lead Sal ad Bar C l e r k s  i f  any s h a l l  
r e c e i v e  t w e n t y - f i v e  c e n t s  (2 5 £)  pe r  h o u r  o v e r  c u r r e n t  r a t e  
c l a s s i f i c a t i o n .  N a t i o n a l  and Schnucks  Lead Sal ad Bar C l e r k s  s h a l l  
r e ce i ve  ten cent s  ( 1 0 <t) per hour over  cu r r en t  r a te  c l a s s i f i c a t i o n
5. A . P e n s i o n  P l a n  - The E m p l o y e r  w i l l  c o n t r i b u t e  
t h i r t y - t wo  ce n t s  (3 2 1 ) p e r  h o u r  f o r  a l l  h o u r s  w o r k e d ,  i n c l u d i n g  
v a c a t i o n s  and h o l i d a y s  wi th a maximum of  f o r t y  (40)  hour s  per week, to 
a fund known as t h e  U n i t e d  Food  & C o m m e r c i a l  W o r k e r s  U n i o n s  and 
E m p l o y e r s  Midwest  Pens i on  Fund, j o i n t l y  admi n i s t er ed,  which has as i t s  
purpose to p r o v i d e  p e n s i o n  b e n e f i t s  f o r  a l l  e l i g i b l e  e m p l o y e e s ,  
w o r k i n g  f o r  t he  e m p l o y e r  u n d e r  t h e  t e r ms  and c o n d i t i o n s  of  the 
Agreement.  The nature,  t ype,  and e x t e n t  o f  p e n s i o n  b e n e f i t s  t o  be 
p r o v i d e d  s h a l l  be s u c h  as t he  T r u s t e e s ,  in t h e i r  d i s c r e t i o n ,  w i l l  
determine,  and which are in accordance wi th the T r u s t  Agreement.
6 . T h i s  S u p p l e m e n t  s h a l l  e x p i r e  w i t h  t he  e x p i r a t i o n  of  the 
Master  Agreement.
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A S u n d a y  and H o l i d a y  v o l u n t e e r  l i s t  w i l l  be posted by 
s e n i o r i t y  c l a s s i f i c a t i o n  V n  each s t o l e  i n  o r d e r  to  d e t e r . ,  ne t h o s e  
employees who d e s i r e  Sunday and Ho l i da y  work.
T h i s  S u n d a y  and H o l i d a y  l i s t  s h a l l  be pos ted f o r  each 
f our  ( 4 ) week per i od throughout  the year .
E mp l o y e e s  may add t h e i r  names to the l i s t  at any t ime or 
de l et e  t h e i r  names from the Sunday and Ho l i da y  v o l u n t e e r  l i s t  any
time.
Tf an e m p l o y e e  e l e c t s  to  d e l e t e  t h e i r  name from the
K W K ' .V«'f .'■ K'.r1
. T ' , ”h.p ' : c.ct«ot i ' o ,' , n.*”  v.*!;.'.0. '? "".. . .
through the r o t a t i o n  proces s .
MEMO OF UNDERSTANDING SUNDAY AND HOLIDAY OPERATIONS
the f o l l o w i n g :
H o u r s  wo r k e d  on Sundays  and Ho l i da y s  w i l l  appl y  toward
1. Wage p r o g r e s s i o n .
2. Vacat i on  hour s .
3. Ho l i da y  p r o - r a t a  pay. . .
4. Dete rmi nat i on  of s e n i o r i t y  s t a t u s .
When S u n d a y  i s  p a r t  o f  
w i l l  a t t e m p t  w h e n e v e r  p o s s i b l e  to 
con secut i ve  days o f f .
the ba s i c  work week management 
make s c h e d u l e s  w i t h  two ( 2 )
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MEMO OF UNDERSTANDING
SICK PAY
I t  i s  a g r e e d  that  s i c k  pay, as ou t l i ned  below, i s  a par t  of the Labor 
Agreement between the p a r t i e s  and w i l l  c o n t i n u e  i n  f o r c e  t h r o u g h  
Decembe r  3 1 ,  1 9 8 5 ,  a f t e r  which time i t  w i l l  become nu l l  and void in
i t s  e n t i r e t y .
S i c k  d a y s  e a r n e d  i n  1985  b u t  w h i c h  a r e  u n u s e d  w i l l  be p a i d  i n  
December, 1 985  i n  a c c o r d a n c e  w i t h  S e c t i o n  6 . O t h e r  u n u s e d  and 
p r e v i o u s l y  a c c r u e d  s i c k  d a y s  may be u s e d  by t h e  e m p l o y e e s  in 
accordance wi th t h i s  Memo of  Under s tand i ng  e x c e p t  t h a t  i n  D e c e mb e r ,  
1 9 8 7 ,  a l l  unused s i c k  days t hat  had been accrued w i l l  be paid to those 
emp1 o y e e s .
1. E L I G I B I L I T Y  FOR S ICK PAY:
a. S i c k  Pay  s h a l l  a p p l y  o n l y  to e m p l o y e e s  who had achi eved 
r e g u l a r  s t a t u s  as of A p r i l  1, 1982.
b. E m p l o y e e s  who h a ve  c omp l e t ed  one (1) f u l l  year  of  r e g u l a r  
employment p r i o r  to January  1, s h a l l  be e l i g i b l e  to r e c e i v e  f o u r  ( 4 )  
days of s i c k  pay on January  1.
c. R e g u l a r  e m p l o y e e s  n o t  e l i g i b l e  under B above s h a l l  become 
e l i g i b l e  to r e ce i ve  s i c k  pay at the r ate  of  one ( 1 ) day f o r  each t h r e e
( 3 ) c o n s e c u t i v e  mo n t h s  d u r i n g  which the employee worked t we n t y - f i v e  
(25)  or  more hour s  each week.
E a r n e d  s i c k  pay  s h a l l  be c r e d i t e d  on January  1, A p r i l  1, 
Ju l y  1, and October  1, of  each year .
T h e s e  r e g u l a r  e m p l o y e e s  mus t  have completed one (1)  f u l l  
year  of r e g u l a r  e m p l o y m e n t  p r i o r  to  J a n u a r y  1, b e f o r e  b e c o m i n g  
e l i g i b l e  f o r  an a dd i t i o n a l  f our  (4)  days  s i c k  pay.
d. A n y  e a r n e d  and a c c u m u l a t e d  s i c k  pay  at  s u c h  t i me  o f  
r e v e r s i o n  to p a r t - t i m e  s t a t u s  may s u b s e q u e n t l y  be t a k e n  and t h e  
e mp l o y e e  w i l l  be pai d  four  (4)  h ou r s '  pay at the empl oyee ' s  s t r a i g h t  
time r ate  of  pay f o r  sa i d  s i c k  pay.
2. PAYMENT OF S ICK PAY:
a. S i c k  p ay  s h a l l  be paid f o r  f u l l  days  of absence which were 
schedul ed work days .  At an empl oyee ' s  r eques t ,  however,  s i c k  p a y  may 
be p a i d  f o r  t h o s e  h o u r s  of absence on a s chedul ed work day, wherein 
the employee absented themsel ves  f rom work  as  a r e s u l t  o f  i l l n e s s .  
Any such payment w i l l  be counted as a day of  s i c k  pay.
b. S i c k  pay  s h a l l  be paid on a pro r a t a  b a s i s  at the s t r a i g h t  
time rate  based on the average hour s  worked dur i ng  the p r e c e d i n g  f o u r
(4) weeks in accordance wi th the f o l l o w i n g  s chedul e:
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25 to 28 hour s  
29 to  32 hour s  
33 to 36 hour s  
37 to 40 hour s
5 h o u r s ' pay
6 h ou r s '  pay
7 h o u r s '  pay
8  h o u r s ' pay
c - The p ay me n t  o f  s i c k  p a y  s h a l l  not  be concu r r en t  wi th the
payment of d i s a b i l i t y  b e n e f i t s .
3. REQUEST FOR SICK PAY:
An e mp l o y e e  s h a l l  be r e q u i r e d  to complete a copy of  the Request  f o r  
S i c k  Pay form and submi t  to S t o re  Managemen t  i n  e a c h  i n s t a n c e  when 
c l a i m i n g  s i c k  p a y .  I n  c a s e  o f  s u s p e c t e d  a b u s e  o f  t he  s i c k  pay 
p r o v i s i o n s ,  a medical  d o c t o r ' s  c e r t i f i c a t e  may be r e q u e s t e d  by t h e  
Per sonnel  Department.
4. DEFINITION OF I LLNESS:
a. An i l l n e s s  s h a l l  mean a n o n - o c c u p a t i o n a l  i l l n e s s  or
acc i den t ;  however oc cupat i ona l  i l l n e s s  or acc i dent  w i l l  be c o v e r e d  up 
to  t h e  d a t e  t e m p o r a r y  d i s a b i l i t y  b e n e f i t  payments under Workmen' s  
Compensat ion s t a r t .
h. M e n t a l  i l l n e s s  m u s t  be s u b s t a n t i a t e d  by a d o c t o r ' s
c e r t i f i c a t e .
c ■ S i c k  p ay  s h a l l  not appl y  to denta l  cases  u n l e s s  such are of
an emergency nature r e s u l t i n g  from acc i den t a l  i n j u r y  and s u b s t a n t i a t e d  
by a d o c t o r ' s  c e r t i f i c a t e .  Dental  s u r g e r y  w i l l  be covered.
d. S i c k  pay s h a l l  appl y  on l y  to the i l l n e s s  of  the employee and 
not  a member of  the employee ' s  f ami l y .
e. D i a g n o s t i c  e x a m i n a t i o n  and r o u t i n e  d o c t o r s '  v i s i t s  are not 
c o ve r e d .
5. GENERAL PROVISIONS:
a. An employee must c a l l  in on each day of  absence before  t h e i r
schedul ed s t a r t i n g  time.
b. S i c k  pay s h a l l  be paid at the s t r a i g h t  time r ate  on l y.
c. Any  a c c u m u l a t e d  s i c k  pay i s  not payable upon t e r mi na t i on  of 
emp1 oyment.
d. F a l s i f i c a t i o n  o f  a r e q u e s t  f o r  s i c k  p ay  can r e s u l t  in 
d i s c i p l i n a r y  a c t i on ,  i n c l u d i n g  d i s m i s s a l  from the company.
e. R e q u e s t  f o r  s i c k  pay  mus t  be s u b m i t t e d  to  the Employer  
wi t h i n  seven (7)  days  a f t e r  r e t u r n i n g  to work by the employee.
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UNUSED SICK PAY.
E f f e c t i v e  in 
not taken,  w i 11
1983, and t h e r ea f t e r ,  s i c k  days awarded
----  " . . I  be paid to those e l i g i b l e  e m p l o y e e s
p e r i o d  i m m e d i a t e l y  p r e c e d i n g  the Chr i s t mas  week. j 1 C k  pav s h a l l  
etermined by ave rag i ng  the employees '  hours  beg i nn i ng  w i t h P t he  f i >  
Pay  p e r i o d  i n  J a n u a r y  t h r o u o h  t h e  l a s t  p a'y per i od ,n November
in each year ,  and 
d u r i n g  t h e  pay
pay  p e r i o d  i n  
accordance with
■ Januar c n g n
the f o l l o w i n g  s chedul e:
f i r s t  
i n
Under 25 hour s  4 h ou r s '  
25 through 28 hour s  5 h ou r s '  
29 through 32 hour s  6 h ou r s '  
33 through 36 hour s  7 h ou r s '  
37 through 40 hour s  8  h ou r s '
pay
pay
pay
pay
pay
S i c k  d a y s  a c c u m u l a t e d  f r om  y e a r s  p r i o r  to 1 98 3  w i l l  h ,, n u  • 
r e s e r ve  f o r  each employee to be used when needed. '  1 0
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S IDE  LETTER #1
Mr. Jack Va l en t i  
P r e s i den t
U.F.C.W. Local  No. 655 
300 Weidman Road 
Manchester  MO 63011
Dear Mr. V a l e n t i :
The f o l l o w i n g  u n d e r s t a n d i n g s  were  r e a c h e d  d u r i n g  n e g o t i a t i o n s  
d e t a i l i n g  the a dmi n i s t r a t i o n  of  the new A r t i c l e  8 , S e c t i o n  7:
A. A l l  m o d i f i c a t i o n s  as  t h e y  r e l a t e  to A r t i c l e  8 , S e n i o r i t y ,  
w i l l  be implemented no l a t e r  than e i g h t  ( 8 ) week s  f o l l o w i n g  d a t e  o f  
r a t i f i c a t i o n .  Un t i l  such t ime, A r t i c l e  9, S e n i o r i t y ,  as s ta ted in the 
exp i r ed  Labor Agreement w i l l  be in f u l l  f o r ce.
B. The number  o f  f o r t y  (40)  hour s chedu l e s  in a s t o r e  w i l l  be 
the same f o r  each week of  a per i od  and w i l l  be c a l c u l a t e d  ( a v e r a g e d )  
on t h e  b u d g e t e d  h o u r s  based  on expected s a l e s ,  f o r  each of  the four  
(4)  weeks of  the per i od.  For  example:
1s t  Week Budgeted Hours  - 1900 Hours 
2nd Week Budgeted Hours - 1250 Hours 
3rd Week Budgeted Hours  - 1640 Hours  
4th Week Budgeted Hours  - 1500 Hours
TOTAL BUDGETED HOURS 6290 Hours
6290 per i od  hour s  d i v i ded  by 4 weeks -  1573 average.
1573 t imes  50*  r a t i o  = 787 f u l l - t i m e  hour s .
787 d i v i ded  by 40 = 2 0  f u l l  time s chedu l es  each week of  t hat  per i od.
The E m p l o y e r  a g r e e s  t h a t  i f  a s t o r e ' s  actual  hour s  worked by those 
employees covered under A r t i c l e  8.7B dev i a t e s  more than r e a s o n a b l y  can  
be e x p e c t e d  f r o m  t h e  b u d g e t e d  h o u r s  f o r  a f o u r  ( 4 )  week per i od,  
app r opr i a t e  adjustments  s h a l l  be made immedi atel y  a f t e r  t h e  B u s i n e s s  
R e p r e s e n t a t i v e  b r i n g s  s u c h  d e v i a t i o n s  to the a t t en t i o n  of Company 
o f f i c i  a l s .
C .  F r a c t i o n s  of  f o r t y  (40)  hour s chedu l es  w i l l  be rounded up or
down .
D A l l  f o r t y  ( 4 0 )  h o u r  s c h e d u l e s  t hat  are shown on the work 
s chedul e  c o u n t  f o r  p u r p o s e s  o f  t h e  r a t i o  w h e t h e r  wo r k e d  by t h e  
employee or  not.
E. P a r a g r a p h  8 . 7 B  s h a l l  n o t  appl y  du r i n g  the f i r s t  e i g h t  ( 8 ) 
weeks of a new s t o r e  opening o r  f o r  t he  f i r s t  f o u r  ( 4 )  week s  o f  a 
major remodel .
40
f • E m p l o y e e s
week as
l i s t  and w i l l  
schedu l e .
who
o p p o r t u n i t y  to  work a v a i l a b l e  f u l l  timehave  f i r s t
f u t u r e  employees are reduced below 
■ t 0 P s e n i o r i t y  on t h e  r e g u l a r
any  o f  t h e  present  or 
f o r t y  ( 4 0 )  h o u r s ,  t h e y  w i l l  ha ve  
s e n i o r i t y  l i s t .
have s e n w " ? J ° y e e S  Whi° were  0n r e 9u l a r  s t a t u s  on May 1 1 , 1985 w i l l  
have s e n i o r i t y  over  employees who were par t  time on that  date.
. . E m p l o y e e s  who wer e  on r e q u l a r  s t a t u s  on Mav 11  i qoc ..u 
cont i nue to a v e r a g e  at  l e a s t  t w e n t y  ( 2 0 ) b . r s  p e r  week 1 1
h o l i d a y ! 6  ° r f u n e r a l  p a y > j u r y dut y.  Per sona l  h o l i d a y  and b i r t hday
d , i C o u r t e s y  C l e r k s  who were on r e g u l a r  s t a t u s  on Mav 1 1  i qoc 
d a t e . h 9 7 6  s e n i o r i t y  over  Cour t e s y  C l e r k s  wh^ wer e  p a r t  “ n’ t h at
I f  you are in agreement wi th t h i s ,  p l ease  s i gn  below.
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S ID E  LETTER #2
Mr. Jack Va l en t i  
P r e s i den t
U.F.C.W. Local  No. 655 
300 Weidman Road 
Manchester  MO 63011
Dear Mr. V a l e n t i :
The f o l l o w i n g  unde r s t and i ng s  were reached dur i ng  n e g o t i a t i o n s .
A. E f f e c t i v e  January  1, 1986,  t hose  employees who rece i ved  four  
(4) days of  s i c k  pay on January  1, 1985,  may use up to one (1)  week (5 
d a y s )  o f  v a c a t i o n  as they would have used s i c k  days.  (Twenty percent  
( 20 * )  of  one (1)  week ' s  e l i g i b l e  v a c a t i o n  h o u r s  f o r  e a c h  d a y . )  An 
e m p l o y e e  who has s i c k  days in r e s e r ve  through December, 1987 must use 
t hose  s i c k  days before t h i s  p r o v i s i o n  app l i e s .
B. R e f e r e n c e  1 . 4  - V e n d o r  S t o c k i n g  - Once a v i o l a t i o n  of  any 
work done by any per son ou t s i de  of  the ba r g a i n i n g  u n i t  h a s  o n c e  been  
b r o u g h t  t o  the a t t en t i on  of  Management; any other  v i o l a t i o n s  wi t h i n  a 
two ( 2 ) week t i me  p e r i o d  by t h e  same p e r s o n  s h a l l  r e s u l t  i n  t h e  
e m p l o y e e  on duty  who r epo r t s  the v i o l a t i o n  r e c e i v i n g  pay f o r  the time 
worked at the t o p  c l e r k  r a t e  i n  t h e  c o n t r a c t ,  o r  t h e  e m p l o y e e ' s  
r e g u l a r  r a t e ,  whi chever  i s  g r ea t e r ,  in a dd i t i o n  to h i s  normal  pay f o r  
t hat  day.
C. P r o f i t  P a r t i c i p a t i o n  Plan - The Employer  and the Union have 
agreed to  meet  and r e a c h  a g r e e m e n t ,  w i t h i n  n i n e t y  ( 9 0 )  d a y s  o f  
r a t i f i c a t i o n ,  on a m e a n i n g f u l  p r o f i t  p a r t i c i p a t i o n  plan f o r  a l l  
employees in the c l e r k  c l a s s i f i c a t i o n  and d e p a r t m e n t  h e a d s  who wer e  
c l a s s i f i e d  as r e g u l a r  on the date of  r a t i f i c a t i o n .
The D i e r b e r g ,  K r o g e r  and Na t i ona l  Super  Market s  plan yea r s  are t h e i r  
1986 and 1987 f i s c a l  y ea r s ,  January  through December, wi t h  p a y me n t  i n  
F e b r u a r y  1 98 7  and F e b r u a r y  1 9 8 8 ,  r e s p e c t i v e l y .  The Schnucks  plan 
yea r s  are t h e i r  1987 and 1988 f i s c a l  y ea r s ,  Ap r i l  t h r ough  M a r c h ,  w i t h  
payment in May 1987 and May 1988.
The g u a r a n t e e d  c a s h  p ay me n t  as s p e c i f i e d  f o r  e l i g i b l e  employees in 
Schedule "A"  - Wages i s  par t  of t h i s  pl an.
I f  you are in agreement,  p l ease  s i g n  below.
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D I ERBER6S  ONLY
SUPPLEMENT #1 
HOME ENTERTAINMENT CFNTFR
The M a s t e r  A g r e e m e n t ,  e n t e r e d  i n t o  on t he  12th day of  May 1985 
between the p a r t i e s  i s  hereby extended in i t s  - y ’
employees of the Home Enter ta i nment  Center
e n t i r e t y  
Depar tment .
to c o v e r  a l l
be/owV t he  t6rmS ° f the present  a9 r eement s h a l l  appl y  except  as noted
 ^ ^ s e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the employer f o r  thp
employees in the Department s epara te  f r om  t h o s e  now c o v e / e d  i n  t h e  
Master  Agreement.  e
,. ,Joub D e s c r i p t i o n  - Home Enter ta i nment  C l e r k :  The per sons  so
c l a s s i f i e d  s h a l l  be r e s p o n s i b l e  f o r  photo p r oc e s s i n g  s a l e s ,  photo f i l m  
s a l e s ,  r e n t i n g  or s e l l i n g  v i deo movies ,  o r de r i n g ,  s e l l i n g ,  d i s p l a v i n a  
e l e c t r o n i c  m e r c h a n d i s e ,  c a s s e t t e  t a p e s ,  m i s c e l l a n e o u s  n o n - f o o d  
TegTs ter  1Se> a n s w e r i n 9  s t o r e  t e l e p h o n e s  and o p e r a t i o n  of a cash
3. Wage
f o l l ows :
r a t e s  f o r  Home E n t e r t a i n m e n t  C e n t e r  c l e r k s are as
Employees h i red  on or before June 13, 1985:
EFFECTIVE:  06/16/85
Per Hour
1st  520 hour s  $3.70
2nd 520 hour s  3.80
3rd 520 hour s  4.25
4th 520 hour s  4.95
Next 1040 hours  5.40
6. 50*
Next 1040 hour s  6.60
Thereaf ter  7 . 4 5
*Capped rate.
r L T c  En 1 e r  t a 1 nmen t C e n t e r  managers should r ece i ve  t we n t y - f i v e  ( 2 5 <t > 
cent s  per hour over  cu r r en t  rate  c l a s s i f i c a t i o n .  *
rontc n c r  P e n s i ,on P ] an ~ The employer  w i l l  c o n t r i b u t e  t h i r t y - t wo  (324)  
hour f o r  a 1 1  hours  worked,  i n c l u d i n g  vacat i on s  and h o l i d a y s  
.Pnf|t0, a maximum o f  f o r t y  ( 4 0 )  hour s ,  to a fund known as the Uni ted 
i n / n M v 1 T / m — 1 .Work®r s Unions  and Employers  M i dwe s t  P e n s i o n  F u n d "  
i f  S Wh l c h  ha s  as i t s  P ^ p o s e  to p rov i de  pens i o^
? " e f ' t s  f o r  a ] 1 e l i g i b l e  employees,  work i ng  f o r  t h e  E m p l o y e r  u n d e r  
t he  t e r ms  and c o n d i t i o n s  o f  t he  Ag reement .  The nature,  type,  and
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e x t e n t  o f  p e n s i o n  b e n e f i t s  t o  be p r o v i d e d  s h a l l  be s u c h  as the 
Trus tees ,  in t h e i r  d i s c r e t i o n ,  w i l l  d e t e r m i n e ,  and wh i c h  a r e  i n 
accordance with the Trus t  Agreement.
Local 655 u r a v
A uqU St 12. 1985 United Food & Commercial Workers
3 Union Local 65S, AFLCIO
300 Weidman Rd 
Manchester, MO 63011 
(314) 394-6500
Mr. Fred Martels 
Director of Personnel 
Dierbergs Markets 
1422 Elbridge Payne Rd.
Chesterfield, MO 63017
Dear Fred:
The Supplement #1 Home Entertainment Center l i sts  pay rates for employees 
hired after June 13, 1985. Please be advised that this i s incorrect due 
to a printer error. All employees in this department should be paid 
according to the following schedule:
1st 520 hours 3.70
2nd 520 hours 3.80
3rd 520 hours 4.25
4th 520 hours 4.95
Next 1040 hours 5.40
6.50*
Next 1040 hours 6.60
Thereafter 7.45
* Capped Rates
Home Entertainment Center Managers should receive twenty-five (254) cents 
per hour over current rate classification.
I f you are in agreement with this please sign below.
FOR THE UNION:
UNITED FOOD AND COMMERCIAL WORKERS
UNION LOCAL #655
AFL-CIO-CLC
5. T h i s  s u p p l e m e n t  s h a l l
Master  Agreement.
FOR THE COMPANY:
DIERBERGS MARKETS INC.
BY ___________
DATE C U t * .  S 3  _ s'__________
e x p i r e  w i t h  t he  exp i r a t i on  of the
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D IERBERGS ONLY
SUPPLEMENT #2 
SNACK BAR EMPLOYEES
be\1owP:r ° V i S i 0 n S  ° f  t he  M a s t e r  Agreement s h a l l  appl y  except  as noted
1 . S e n i o r i  t y :
R._ ch1 1 f  6 P 3 i 3 1 6  !S 6 1 1 0 r l 1y 1 1 s 1 s h a 1 1  be mai ntai ned f o r  the Snack
Bar and s h a l l  app l y  on l y  to the Snack Bar empl oyees .  Ho we v e r  S n a c k  
Ba r  E m p l o y e e s  and B a k e r y  Depa r t men t  employees may i n te r chanoe  Yob s  
dur i ng  peak b u s i n e s s  t imes and emergenc i es .  The du t i e s  of a Snack  Ba r
?hree° ( I f  hYuts  i n Y n y Y a y ! ^ 6  C°°k i n g - Emp1oyees may be schedul ed f o r
2 . Pens i on:
f n r  , 1 1  hn.l Emp l °J' er w 11 c o n t r i b u t e  t h i r t y - t wo  ( 32 * )  cent s  per hour 
f o r  a l l  hours  worked,  i n c l u d i n g  v a c a t i on s  and h o l i d a y s  up to a maximum 
o f  f o r t y  (40)  hour s ,  to a fund known as the Uni ted Food and Commercial  
w h Y c Y Y Y s 1 0 ,0 aY  Employers  Mldwest  Pens i on  Fund, j o i n t l y  a d m i n i s t e r e d  
Qmni hSS  a f . 1 t s  purpose to p rov i de  pens i on  b e n e f i t s  f o r  a l l  e l i o i b l e  
employees work i ng  f o r  the Employer under the terms and c o n d i t i o n s  o f  
t h i s  A g r e e m e n t  The nature,  type,  and extent  of  pens i on  b en e f i t s  to 
be prov i ded s h a l l  be such as the T r u s t e e s  i n  t h e i r  d i s c r e t i o n  w i l l  
determine and which are in accordance with the t r u s t  Agreement.
Wages :
EFFECTIVE: 06/16/85 
Per Hour
1st  520 hour s  $3.70
2nd 520 hour s  4.00
Next 1040 hour s  4.51
Next 1040 hour s  5.35
Next 1040 hour s  6.08
xu x 6 . 50 *
Therea f t e r  7.25
*Capped rate.
t wen t v 1 2 fU f Y o n Y 8Ck B a r  s h a 1 1  ha ve  a Head C l erk  who s h a l l  r ece i ve  twenty ( 2 0 4 ) cent s  per hour over  the top r ate  of  pay. r ece i ve
h ave
E m p l o y e e s  r e c e i v i n g  
t h e i r  pay decreased because
in exces s  of  the above 
of the Agreement.
s c a l e s  s h a l l  not
t T h i s  s u p p l e m e n t  s h a l l
Master  Agreement. e x p i r e  w i t h  t he  e x p i r a t i o n  of  the
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D IERBERGS ONLY
SUPPLEMENT #3 
ICE CREAM COUNTER
A l l  p r o v i s i o n s  of  the Mas ter  Agreement s h a l l  app l y  except  as f o l l o ws :
1. S e n i o r i t y :
A s e p a r a t e  s e n i o r i t y  l i s t  s h a l l  be mai ntai ned f o r  the I ce 
Cream Counter  and s h a l l  app l y  on l y  to t h i s  Department.
2. E m p l o y e e s  may work  o n l y  d u r i n g  the per i od  from A p r i l  1 s t  
through October  30th of  any year .
3. P e n s i o n :
The Empl oyer  w i l l  c o n t r i b u t e  t h i r t y - t w o  ( 32t )  cent s  per hour 
f o r  a l l  hours  worked,  i n c l u d i n g  v a c a t i on s  and h o l i d a y s  up to a maximum 
o f  f o r t y  ( 4 0 )  h o u r s ,  to a fund known as the Uni ted Food & Commercial  
Workers  Union and Employers  Midwest  Pens i on  Fund, j o i n t l y  a d m i n i s t e r e d  
w h i c h  ha s  as i t s  purpose to p rov i de  pens i on  b e n e f i t s  f o r  a l l  e l i g i b l e  
employees work i ng  f o r  the Employer under  the terms and c o n d i t i o n s  o f  
t h i s  A g r e e m e n t .  The nature,  t ype,  and extent  of pens i on  b e n e f i t s  to 
be prov i ded s h a l l  be such as the T r u s t e e s  i n  t h e i r  d i s c r e t i o n  w i l l  
determine and which are in accordance wi th the T r u s t  Agreement.
4. Wages:
I c e  Cream employees s h a l l  be paid acco r d i ng  to the f o l l o w i n g
schedul e:
EFFECTIVE:  06/16/85
Per Hour
1st  520 hour s  $3.50
The r ea f t e r  3.80
E m p l o y e e s  r e c e i v i n g  in exces s  of  the above s c a l e  s h a l l  not 
have t h e i r  pay decreased because of  t h i s  Agreement.
5. T h i s  s u p p l e m e n t  s h a l l  e x p i r e  w i t h  t he  e x p i r a t i o n  of  the 
Mas ter  Agreement.
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DIERBERGS ONI Y 
SUPPLEMENT #4
SPECIALTY DEPARTMENT EMPLOYEES
noted b e l o w : ’ p r o v i s i o n s  of  t he Mas ter  Agreement s h a l l  appl y  except  as 
f o r  S p e d  af f y  Dep ar tmen t ' emVloyees *'.6  S e n i °r i t ^ l i s t  s h a 1 1  »e maintai ned
of pens i on b en e f i t s  to be prov i ded s h a l l  be s u c h  t h « V  ?  extent  
T r u s t  Ag r eemen t °  " W l 1 1  determine 9" d which -  accordance*  wi th t ’he
Wages:
Employees h i red on or  before June 13, 1985:
EFFECTIVE:
1s t  1040 Hours 
2nd 1040 Hours 
3rd 1040 Hours
4th 1040 Hours 
Thereaf ter
*Capped Rate
06/16/85 
Per Hour
$4.30
5.15
5.83
6 . 50 *
6.55
7.46
hi red a f t e r  June313 , *1 9 8 5 f S 6 t  f o r t h  b e l o w  s h a l l  appl y  to employees
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EFFECTIVE:  06/16/85
Per Hour
1st  520 Hours  $3.70
2nd 520 Hours 4.00
Next 1040 Hours  4.51
Next 1040 Hours  5.35
Next 1040 Hours  6.08
6. 50*
Therea f t e r  7.25
♦ Capped Rate
Lead S p e c i a l t y  Department C l e r k s  s h a l l  r e ce i v e  t we n t y - f i v e  ( 25t )  cent s  
per hour over  cu r r en t  r a te  c l a s s i f i c a t i o n .
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KROGER ONLY
SUPPLEMENT #1
MEAT DEPARTMENT EMPLOYEES 
( C i t y  S i x  S t o r e s )
DeSoto,  P a c i f i c ,  St .  C l a i r ,  Warren,  Washi ngton.  Wen t z v i l l e
The te r m Head Meat Cu t t e r  s h a l l  mean the meat cu t t e r  in 
any market wherein one ( 1 ) meat cu t t e r  i s  employed, or  the meat c u t t e r  
so d e s i g n a t e d  by t h e  E m p l o y e r  as Head Mea t  C u t t e r  in any market 
employing more than one ( 1 ) meat employee.
. . , i He,a.d Meat C u t t e r ' s  r ate  of pay w i l l  be determined by the
volume b racket s  l i s t e d  below in add i t i on  to the c o n t r a c t  a n n i v e r s a r y
eacV t h i r t e e n e M t 7 l n V h? * w i f e  ? ^ t h i s  Agreement,  and w i l l  be reviewed each t h i r t een  (13)  weeks ( t h ree  (3)  pe r i ods  to  s e t  t h e  r a t e  f o r  t h e
r n t t e V i pe I ' 1 0 d - " ew and major remodeled market s  the Head Meat 
Cut ter  s r ate  of  pay w i l l  be set  by a v e r a g i n g  t h e  l a s t  t w e l v e  ( 1 2 ) 
week s  o f  t h e  f i r s t  s i x t e e n  (16)  weeks 1 meat s a l e s  and app l y i nq  that  
average to the proper  r a te  f o r  that  market .  Any rate  a d j u s t m e n t  w i l l  
be r e t r o a c t i v e  to the date of  opening.
EFFECTIVE
HEAD MEAT CUTTER
Under $7,800 
7,801 to 9,000
9.0001 to 10,000
1 0 . 0 0 1  to 1 1 , 0 0 0
1 1 . 0 0 1  to 1 2 , 0 0 0
12.001 to 13,000
13.001 to 15,000
15.001 to 17,000
17.001 to 19,000
19.001 to 23,000
23.001 to 25,000 
Over 25,000
JOURNEYMAN
Meat Department Employees:
06/16/85 06/01/86
Rer Hour Per Hour
$13 .575 ★  * $13 .275 * *
13 .675 ★  ★ 13 .375 ★  ★
13,.75 ★  * 13,.45 *  ★
13,.825 ★  ★ 13,.525 * *
13,.90 ★  * 13,.60 * *
13 .975 * * 13 .675 * *
14,.05 ★  ★ 13,.75 * *
14,.13 * * 13,.83 * *
14.. 2 1 *  ★ 13..91 * *
14. 29 ★  ★ 13. 99 ★  *
14. 37 ★  * 14. 07 ★  *
14. 45 *  ★ 14. 15 * *
1 2 . 80 *  * 1 2 . 50 ★  ★
When a J o u r n e y m a n  meat  c u t t e r  r e l i e v e s  a
n ^ H 6 t h f °u *  p£ r , “d “f  ° ne (1)  week or  l on 9 er,  the journeymar paid the Head Meat C u t t e r ' s  con t r ac t  rate  of  pay.
Head Meat 
s h a l l  be
W r a p p e r s  and a p p r e n t i c e  meat  
s n a i l  be paid the same r ate  as c l e r k s . c u t t e r s  and meat c l e r k s
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The a p p r e n t i c e s h i p  f o r  a journeyman meat cu t t e r  w i l l  be 
no more than f our  thousand one hundred s i x t y  ( 4 , 1 6 0 )  h o u r s  and s a i d  
a p p r e n t i c e s  w i l l  be a s s i gned  to v a r i o u s  j obs  in the market in order  to 
g i ve  the apprent i ce  the o p p o r t u n i t y  to q u a l i f y  as a j ou r neyman  at  t h e  
end of  f our  thousand,  one hundred s i x t y  ( 4 , 160 )  hour s .
A p r e mi u m o f  f i f t y  ( 5 0 i )  cent s  per hour s h a l l  be paid 
f o r  a l l  hours  worked a f t e r  6:00 P.M. f o r  meat d e p a r t m e n t  e m p l o y e e s ,  
Monday through S a t u r day  i n c l u s i v e .
A J o u r n e y m a n  Mea t  C u t t e r  who v o l u n t e e r s  to  work on 
Sunday w i l l  be s chedul ed f o r  e i g h t  ( 8 ) hour s  work,  p r o v i d e d  t h e  s t o r e  
i s  open  f o r  b u s i n e s s  at l e a s t  e i g h t  ( 8 ) hour s .  A d d i t i o n a l  Journeymen 
may be schedul ed f o r  f ou r  (4)  hour s .  The Journeyman Meat C u t t e r  w i l l  
work the e i gh t  ( 8 ) hours  p r i o r  to 6:00  P.M.
Any  j o u r n e y m a n  meat  c u t t e r  h i red  s h a l l  be paid at the 
rate  of  one ( $ 1 . 0 0 ) d o l l a r  per hour l e s s  t han  t h e  c o n t r a c t  r a t e  f o r  
t h e  f i r s t  year  of  employment, and f i f t y  (5 0 <t) cent s  per hour l e s s  than 
the c on t r ac t  r a te  f o r  the 2 nd year  of  employment.
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SUPPLEMENT #2
De l i  Department Employees
n 4. 4. r ?  ^  p r o v i s i o n s  o f  t he  Ma s t e r  Agreement and the Bakprv
bel ow-ment Employees Supplement Agreement s h a l l  appl y  e x c e p t  as n o t e d
i . D e l i c a t e s s e n  C l e r k s  s h a l l  p r e p a r e ,  s l i c e  d a r k a o p
d i s p l a y  and s e l l  a l l  D e l i c a t e s s e n  department p roduct s .  Package,
tho k.i, D e l i c a t e s s e n  c l e r k s  and bakery  c l e r k s  may work in e i t he r
he bakery or d e l i c a t e s s e n  department f o r  the purpose of  r e l i e v i n g  f o r
breaks  and meal pe r i od s .  3
f '  m In t,h *  event a baker y  c l e r k  works in the de l i  department
f o r  more than one ( 1 ) con secut i ve  hour then such employee w i l l  be p a i d
that  d6ay A p a r t m e n t  r a t e  of  pay f o r  a l l  hours  worked in the del  i
4.
De l i c a t e s s en  
that  Department.
A s e p a r a t e  s e n i o r i t y  l i s t  s h a l l  be mai ntai ned f o r  the 
Department employees and s h a l l  appl y  on l y  to employees  i n
, i „ v  DeS? t 0 > M i s s o u r i  s t o re  the c l a s s i f i c a t i o n  of head
of  D e l i - B a k e r y  Headn°Clear k . y 11  be repl aced by c l a s s i f i c a t i o n
®g8 5 . Wages  f o r  De l i  Department C l e r k s  h i red  p r i o r  to June 13,
EFFECTIVE
1st  1040 hours  
Next 1040 hours  
Next 1040 hours
Next 1040 hour s  
Thereaf ter
*Capped r ate.
Head De l i /Ba k e r y  Clerk
06/16/85 
Per Hour
$4 . 1 0
5,.09
5,.80
6 ,.50*
6 . 70
7.,55
8 . 75
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Wages f o r  De l i  Department C l e r k s  h i r e d  a f t e r  Ju n e  13 ,
1985:
EFFECTIVE 06/16/85 
Per hour
1s t  520 hour s  
2nd 520 hour s  
Next 1040 hour s  
Next 1040 hours  
Next 1040 hour s
$3.70 
4.10 
4.51 
5.35 
6.08 
6.50  *
Thereaf ter 7.25
♦ Capped r ate.
Head De l i /Ba k e r y  C l erk  
( a f t e r  06/16/85) 8.50
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SUPPLEMENT #3 
GOURMET SALES DEPARTMENT
Mav 19R5 h » t l ! o n a A g r e e m e n t ,  en t e r ed  i n t o  on the 12th day of
May, 1985 , b e t we e n  t h e  p a r t i e s  i s  h e r e b y  e x t e n d e d  to c o v e r  a l  l 
employees of  the Gourmet Department.  xo c o v e r  a M
except  as noted ’be low: * h 6  t e r mS  ° f t h e  M a S t e r  Agreement s h a l l  apply
the em i A s e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the Employer  f o r
the M a ^ I e r T  l S dePa r t ment . separate  from t h o s e  now c o v e r e d  in
the Master  Agreement and other  Supplemental  Agreements .
2 : J o b  D e s c r i p t i o n  : G o u r m e t  C l e r k  - e m o l o v e e s  so
s h a l J . be ab l e  to p e r f o r m  any  d u t i e s  n e c e s s a r y  f o r  t h e  
e f f i c i e n t  oper a t i on  of  a des i gna ted  Gourmet Department.
3. Wages:
EFFECTIVE:
1st  520 hours  
2nd 520 hour s  
Next 1040 hours  
Next 1040 hour s  
Next 1040 hours
Therea f ter
‘ Capped rate.
06/16/85 
Per Flour
$3.70
4.00
4.51
5.35
6.08
6 . 50 *
7.25
* ,, I he EmP 1 oyei "  w i l l  c o n t r i b u t e  t h i r t y - t wo  cent s  ( 3 2 i )  tier
hour ,  f o r  a l l  hours  worked,  i n c l u d i n g  v a c a t i o n s  and h o l i d a y s  w i t hP a 
maximum o f  f o r t y  ( 4 0 )  h o u r s ,  to a Fund known as the Uni ted Food and 
°d;T n r ,C:ta reWr kehr - Sh ^ 10nS and Employer  Midwest Pens i on  F u n d ,  j o i n t l y  
» l . 1  !  u  d ’ wblch has as l t s  Pu r P0 se to p rov i de  Pens i on  b en e f i t s  f o r  
c o n d i ' t i i n s 6 n f PJhyer ’ work 1 n9 f o r  the Employer u n d e r  t h e  t e r ms  and 
c o n d i t i o n s  o f  the Agreement.  The nature,  type,  and extent  of Pens i on  
b ene f i t s  to be p r o v i d e d  s h a l l  be s u c h  as  t h e  T r u s t e e s  I n  t h e "  
Agreement.0 " * W l 1 1  determlne and which a r e in accordance wi th the Tr u s t
as the Master  A x e m e n ?  P '  ^  ’ A9reement s h a 1 1  the same day
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KROGER - DIERBERGS
SUPPLEMENT #4 
IN-STORE DRUG CLERK
The M a s t e r  A g r e e m e n t  entered I n t o  on the 12th day of  May, 
1985, between the p a r t i e s  i s  hereby extended in i t s  e n t i r e t y  to  c o v e r  
a l l  employees in the I n - S t o r e  Drug Departments  except  the phar mac i s t s .
A l l  o f  the terms of  the p resent  Agreement s h a l l  appl y  except  
as noted below:
1. A S e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the Employer  f o r  the 
employees in t h i s  Un i t ,  s epara te  from those now covered i n  t h e  M a s t e r  
Agreement.
2. Wages  r a t e s  f o r  D r u g  C l e r k s  h i r e d  p r i o r  to June 13, 1985 
are as f o l l o ws :
EFFECTIVE: 06/16/85
Per Hour
1s t  1040 hour s $4.30
2nd 1040 hours 5.32
3rd 1040 hour s 6 . 1 2
6. 50*
4th 1040 hour s 6.89
Therea f t e r 8 . 2 1
♦ Capped r ate.
The wage r a t e s  s e t  f o r t h  b e l o w  s h a l l  app l y  to employees 
h i red  a f t e r  June 13, 1985:
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EFFECTIVE:  06/16/85
Per Hour
1st  520 hour s  $3.70
2nd 520 hours  4.00
Next 1040 hour s  4.51
Next 1040 hour s  5.35
Next 1040 hour s  6.08
6 . 50 *
Thereaf ter  7.25
*Capped r ate.
I n - S t o r e  Drug
Department Head 8.50
Present  Department 
Heads 11 . 20* * E f f e c t i v e  06/01/86 $10 . 90*
A ) The E m p l o y e r  
per hour f o r  a l l  hours  worked, w i l l  c o n t r i b u t e  t h i r t y - t wo  (324)  cent s  „ „ . , i n c l u d i n g  va c a t i on s  and h o l i d a y s  u d  tn
a maximum of  f o r t y  (40)  hour s ,  to a fund known as the Uni ted FoodP and 
w° r k er s  Union,  and Employers  Midwest P e n s i o n  Fund  j o i n t l y  
a n  , - S t u e ’ which has as i t s  purpose to p rov i de  pens i on  b en e f i t s  f o r  
c o n d i t i o n s 6 oef P t°hypeea workl ' n ? f o i: the Emp l oy e r  u n d e r  t he  t e r ms  and
r/il. jirsTv, \r. nisa;1 o,vr,,v,\"
Agreement.0 " "  J * * e ™ t n e ,  and . b M  , r e  In accordance - I t !  the Tru t t
3 • T h i s  S u p p l e m e n t  s h a l l
Master  Agreement. e x p i r e  w i t h  t h e  e x p i r a t i o n  of  the
55
KROGER ONLY
SUPPLEMENT #5
NUTRITION CENTER EMPLOYEES
A l l  p r o v i s i o n s  o f  t h e  M a s t e r  A g r e e m e n t  s h a l l  appl y  
except  as noted below:
1. S e n i o r i t y  - A s e p a r a t e  s e n i o r i t y  l i s t  s h a l l  be 
mai ntai ned f o r  the N u t r i t i o n  Department and s h a l l  a p p l y  o n l y  to  t h e  
N u t r i t i o n  Department.
2. P e n s i o n  - The Employer  w i l l  c o n t r i b u t e  t h i r t y - t w o  cent s  
( 32t )  per hour f o r  a l 1 hour s  worked,  i n c l u d i n g  v a c a t i on s  and h o l i d a y s  
w i t h  a maximum of  f o r t y  (40)  hour s ,  to a fund known as the Uni ted Food 
& Commercial  W o r k e r s  U n i o n s  and E m p l o y e r s  M i d w e s t  P e n s i o n  F u n d ,  
j o i n t l y  a d m i n i s t e r e d  w h i c h  ha s  as  i t ' s  purpose to p rov i de  pens i on  
b en e f i t s  f o r  a l l  e l i g i b l e  employees work i ng  f o r  the Employer  under  t h e  
t e r ms  and c o n d i t i o n s  of  t h i s  Agreement.  The nature,  type,  and extent  
of  pens i on  b e n e f i t s  to be prov i ded s h a l l  be s u c h  as  t h e  T r u s t e e s  i n  
t h e i r  d i s c r e t i o n  w i l l  determine and which are in accordance wi th the 
Tr u s t  Agreement.
3. Wages
The wage r a t e s  s e t  f o r t h  b e l o w  s h a l l  app l y  to employees
h i r ed  a f t e r  June 13, 1985:
EFFECTIVE: 06/16/85 
Per Hour
1s t  520 hours $3.70
2nd 520 hour s 4.00
Next 1040 hour s 4.51
Next 1040 hour s 5.35
Next 1040 hour s 6.08
6 . 50 *
Therea f t e r 7.25
♦ Capped r ate.
The Lead N u t r i t i o n  Depa r t men t  C l e r k  s h a l l  r e c e i v e  ten 
( 1 0 it) cent s  per hour over  the cu r r en t  r a te  c l a s s i f i c a t i o n .
4 . T h i s  s u p p l e m e n t  s h a l l  e xp i r e  wi th the e x p i r a t i o n  of  the
Mas ter  Agreement.
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SUPPLEMENT # 6
S p e c i a l t y  Department Employees
except as noted V e  l ow°V ’ S 1 ° " $ ° f t h ® M a s t e r  A g r e e m e n t  s h a l l  appl y
1 .
i n a 
D e p a r t m e n t  
combinat i on of
•> •« <  b: k v .t : s x h x .  ? • „
D e p a r t m e n t ,  B u l k  F o o d s  D e p a r t m e n t  o r  anyP i z z a 
such departments .
maintained f o r ^ e c  i°al t y  D e p ' a r L n t  Vmp" iVyees'.6 " 1 ° "  1 t y  H s t  S h a 1 1  be
3 - P e n s i o n  - The
cent s  per hour ,  f o r  a l l  hours  
w i t h  a maximum of f o r t y  (40)  
and Commercial  Workers Un i o n
Employer  w i l l  c o n t r i b u t e  t h i r t y - t wo  (324)  
worked, i n c l u d i n g  v ac at i on s  and h o l i d a y s  
hour s ,  to a fund known as the Uni ted “ 
j o i n t l y  a d m i n i V t ' e ' r e d “ " w h i c h nhas  a “ f t " 5 M i d we s b  P e n s i o n
S S S & r ^ f f S / S &
Food
F und ,
pension benefits to be p ro V  be' s' b T * ’
Will determine and which aret h e i r  d i s c r e t i o n  
Trus t  Agreement.
as  t h e  T r u s t e e s  in 
in accordance with the
Wages :
EFFECTIVE
1st  520 hour s  
2nd 520 hour s  
Next 1040 hours  
Next 1040 hour s  
Next 1040 hour s
Thereaf ter
‘ Capped rate.
06/16/85 
Per Hour
$3.70 
4.00 
4.51 
5.35 
6.08 
6.50 * 
7.25
over ^the'current 'rate ?? c S t **" <10<l «»>• « r
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SUPPLEMENT #1
NUTRITION CENTER EMPLOYEES
T h i s  A g r e e m e n t  i s  e n t e r e d  i n t o  between Uni ted Food & 
Commercial  Workers ,  Local  No. 655,  AFL-C I O,  h e r e i n a f t e r  r e f e r r ed  to  as 
t h e  " U n i o n "  and N a t i o n a l  Supermarket s ,  I n c . ,  h e r e i n a f t e r  r e f e r r ed  to 
as the " Employer " .
WHEREAS t h e  " E m p l o y e r "  and the " Un i on "  entered i n t o  a 
Labor Agreement on May 12,  1 9 8 5 ,  h e r e i n a f t e r  r e f e r r e d  to  as  t h e  
" Mas ter  Agreement"  and;
WHEREAS s a i d  M a s t e r  A g r e e m e n t  p r ov i de s  f o r  wages and 
other  c o n d i t i o n s  f o r  ce r t a i n  c l a s s i f i c a t i o n s  of employees and;
WHEREAS s a i d  M a s t e r  A g r e e m e n t  makes no p r o v i s i o n  f o r  
wages and other  c o n d i t i o n s  f o r  Bulk Food Department employees:
Now t h e r e f o r e  i t  i s  a g r e e d  b e t we e n  t h e  p a r t i e s  as
f o l l o ws :
E m p l o y e e s  i n  t he  " N u t r i t i o n  Cen t e r s "  of the Emp l oye r ' s  
s t o r e s  are covered under the "Mas te r  Ag r eement "  b e t we e n  t h e  p a r t i e s  
except  as f o l l o ws :
S e n i o r i t y  of employees in the N u t r i t i o n  Center s  s h a l l  be 
separate  and apar t  from s e n i o r i t y  of  a l l  ot her  employees covered u n d e r  
t h e  M a s t e r  Agreement.  Employee( s )  who are des i gnated  by the Employer  
as N u t r i t i o n  Center  Manager ( s )  s h a l l  ha ve  s e n i o r i t y  o v e r  a l l  o t h e r  
N u t r i t i o n  Center  employees.
2 , The E m p l o y e r  w i l l  c o n t r i b u t e  t h i r t y - t w o  cent s  (3 2 <t) per
hour f o r  a l l  hour s  worked,  i n c l u d i n g  v a c a t i o n s  and h o l i d a y s  w i t h  a 
maximum of  f o r t y  ( 4 0 )  h o u r s  per week, to a fund known as the Uni ted 
Food & Commercial  Workers  Uni ons  and Employers  M i d we s t  P e n s i o n  
j o i n t l y  a d m i n i s t e r e d  w h i c h  has  as i t ' s  purpose to p rov i de  pens i on 
b en e f i t s  f o r  a l l  e l i g i b l e  employees work i ng  f o r  the Employer 
t e r ms  and c o n d i t i o n s  of  t h i s  Agreement.  The nature,  type_, 
of  pens i on  b e n e f i t s  to be prov i ded s h a l l  be s u c h  as  t h e  
t h e i r  d i s c r e t i o n  w i l l  determine and which are in accordance 
Tr u s t  Agreement.
Fund,
; i or
under  t h e  
and extent  
T r u s t e e s  i n  
wi th the
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3. Wages
EFFECTIVE:
1st  520 hours  
2nd 520 hours  
Next 1040 hours  
Next 1040 hours  
Next 1040 hours
Thereaf ter
*Capped rate.
06/16/85 
Per Hour
S3 . 70
4,. 0 0
4..51
5..35
6 . 08
6 ..50*
7. 25
Department Manager to r ece i ve  25<t over  base hou r l y rate.
4 ■ N u t r i t i o n  C e n t e r
s e l l i n g ,  s t o c k i n g ,  p r o c e s s i n g ,  and 
are norma l l y  so l d  in N u t r i t i o n
e m p l o y e e s '  d u t i e s  s h a l l  i n c l u d e  
d i s p l a y i n g  of  those p r o d u c t s  w h i c h  
Center s  and Natura l  Food S t o r e s .
 ^ . T h i s  S u p p l e m e n t a l  A g r e e m e n t
e x p i r a t i o n  of the Mas ter  Agreement. s h a l l  e x p i r e  w i t h  t he
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SUPPLEMENT #2
STORE SPACE ALLOCATION CREW
I t  i s  a g r e e d  b e t we e n  t he  p a r t i e s  that  the wages and hour s  conta i ned 
herei n s h a l l  app l y  to the S t o r e  Space A l l o c a t i o n  Crew.
One s u p e r v i s o r  s h a l l  be exempt from the un i t .
2. Rates  of  Pay
E f f e c t i v e :  06/16/85
Per Hour
1s t  1040 Hours $ 8.53
Next 1040 Hours 9 - 4 7
The r ea f t e r  10.30
E f f e c t i v e  J u n e  16 ,  1 9 8 5 ,  c l e r k s  at the r a t e  of $11.30/hour  w i l l  be 
pl aced on a r a te  of $ 1 0 . 90/hour * * .
E f f e c t i v e  June 1, 1986, t h i s  r a te  s h a l l  become $ 10 . 65/hou r * * .
♦ ‘ E l i g i b l e  f o r  p r o f i t  p a r t i c i p a t i o n  program.
a A s t n r p  emolovee.  a s s i gned  on a permanent b a s i s  to the S t o r e
a w ™ ■ B &  . * l x
l e . j t h  of  s e r v i c e  » . j «  b r . c k e t  o« c . . . l e t , o n  o f  
r equ i r ed  l ength  of  s e r v i c e  in the crew.
B. A n e w l y  h i r e d  employee f o r  the S t o r e  Space 0rcJltt ^ n1 cfr0” j
!w .w ^ ! : , r a - r A ‘sr.-;A  , >v
and advance to the s u c c e e d i n g  l e n g t h  o f  s e r v  i c e  w g 
complet i on of  r equ i r ed  l ength  of  s e r v i c e  on the ere .
r An e mp l o y e e  permanent l y  t r a n s f e r r e d  f rom t h i s  crew to other
work in a s t o r e  s h a H  b e ' p a i d  in a c c o r d a n c e  w i t h  p r o v i s i o n s  o f  t he  
Mas ter  Agreement.
D. A l l  work  i n  e x c e s s  o f  f o r t y  ( 4 0 )  hour s  P f  c V / l >
f-nociHerpri  as over t ime and be compensated at one and o n e - h a l t  ( f 1 > ‘ ' 
t i m e s t i e  e m p l o y e e ' s  r e g u l a r  r a te.  Overt ime s h a l l  not  be paid on a
d a i l y  b as i s .
E N i g h t  work in r e s e t t i n g  a s t o r e  s h a l l  be paid as prov i ded in
A r t i c l e  7, S ec t i on  7.2H of  the Mas ter  Agreement.
F Travel  between s t o r e s  w i l l  be hour s  worked.
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G; ,, I n " O u t  o f  M e t r o p o l i t a n  Ar ea "  s t o r e  as s i gnment s ,  expenses  
s h a l l  be compensated per Company po l i c y .
The Ma s t e r  Agreement i s  a pp l i c ab l e  to employees of  the S t ore  
Space A l l o c a t i o n  Crew except  as s p e c i f i c a l l y  amended here i n.
I t  i s  under stood t hat  the Employer  w i l l  supplement the Crew, 
as needed, from employees of the s t o r e  l o c a t i o n  to be r e s e t .
0- T h i s  s u p p l e m e n t  s h a l l  e x p i r e  w i t h  t h e  e x p i r a t i o n  of the
Master  Agreement.
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SUPPLEMENT #3
BULK FOOD DEPARTMENT EMPLOYEES
T h i s  A g r e e m e n t  i s  e n t e r e d  i n t o  between Uni ted Food & 
Commercial  Workers ,  Local  No. 655,  AFL-C I O,  h e r e i n a f t e r  r e f e r r ed  to  as 
t h e  " U n i o n "  and N a t i o n a l  Supermarket s ,  I n c . ,  h e r e i n a f t e r  r e f e r r ed  to 
as the " Empl oyer " .
WHEREAS t h e  " E m p l o y e r "  and the " Un i on "  entered i n t o  a 
Labor Agreement on May 1 2 ,  1 9 8 5 ,  h e r e i n a f t e r  r e f e r r e d  to  as  t h e  
" Mas ter  Agreement"  and;
WHEREAS s a i d  M a s t e r  A g r e e m e n t  p r ov i de s  f o r  wages and 
other  c o n d i t i o n s  f o r  c e r t a i n  c l a s s i f i c a t i o n s  of employees and;
WHEREAS s a i d  M a s t e r  A g r e e m e n t  makes no p r o v i s i o n  f o r  
wages and other  c o n d i t i o n s  f o r  Bulk Food Department employees;
Now t h e r e f o r e  i t  i s  a g r e e d  b e t we e n  t h e  p a r t i e s  as
f o l l o w s :
E mp l o y e e s  in the Bulk Food Departments  of  the Emp l oy e r ' s  
s t o r e s  are covered under the " Mas ter  Ag r eemen t "  b e t we e n  t h e  p a r t i e s  
except  as f o 1 l o ws :
1 , S e n i o r i t y  o f  e m p l o y e e s  i n  t h e  B u l k  Food Departments  
s h a l l  be separate  and apar t  f r o m  s e n i o r i t y  o f  a l l  o t h e r  e m p l o y e e s  
c o v e r e d  under the Mas ter  Agreement.  Employee( s )  who are des i gnated  by 
the Employer as Bulk Food Department M a n a g e r s  s h a l l  h a v e  s e n i o r i t y  
over  a l l  other  Bulk Food Department employees.
2 . The E m p l o y e r  w i l l  c o n t r i b u t e  t h i r t y - t w o  cent s  ( 32 i ) per
hour f o r  a l l  hours  worked,  i n c l u d i n g  v a c a t i o n s  and h o l i d a y s  w i t h  a 
maximum o f  f o r t y  ( 4 0 )  h o u r s ,  t o  a f und  known as the Uni ted Food & 
Commercial  Workers  Uni ons  and Employers  Midwest Pens i on  F u n d ,  j o i n t l y  
a d m i n i s t e r e d  which has as i t ' s  purpose to p rov i de  pens i on  b e n e f i t s  tor- 
a l l  e l i g i b l e  employees work i ng  f o r  the E mp l oye r  u n d e r  t h e  t e r m s  and 
c o n d i t i o n s  of  t h i s  Agreement.  The na ture,  type,  and extent  of pens i on 
b en e f i t s  t o  be p r o v i d e d  s h a l l  be s u c h  as  t h e  T r u s t e e s  
d i s c r e t i o n  w i l l  de t e rmi ne  and which are in accordance 
Agreement.
i n  t h e i r  
with the Tr u s t
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3.
EFFECTIVE:
Wages
06/16/85 
Per Hour
1st  5 2 0 h o u r s  $3.70
2nd 520 hour s  4.00
Next 1040 hour s  4.51
Next 1040 hour s  5.35
Next 1040 hour s  6.08
6! 50*
Thereaf ter  7.25
♦ Capped rate.
Department Manager to r ece i ve  25it over  base hou r l y  rate.
„ . A B u l k  Food Department employee s h a l l  per form a l l  du t i e s
neces sa r y  f o r  the e f f i c i e n t  ope r a t i o n  o f  t h e  d e p a r t m e n t ,  i n c l u d i n g
d i s p l a y i n g  San0dCc ; ea 9ningP .r ° C e S S l n 9 ’ we 1 9' * 1 "  9 / P ^  <= i n g a s  n e c e s s a r y ,
5.
ex p i r a t i o n  of
T h i s  S u p p l e m e n t a l  A g r e e m e n t  
the Mas ter  Agreement.
s h a l l e x p i r e  w i t h  t he
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SUPPLEMENT #4
GENERAL MERCHANDISE CLERKS
The M a s t e r  A g r e e m e n t  e n t e r e d  i n t o  on t h e  1 2 t h  d a y  of  May, 1985, 
between the p a r t i e s  i s  hereby extended in i t s  e n t i r e t y  t o  c o v e r  a l l  
e m p l o y e e s  i n  t h e  G e n e r a l  M e r c h a n d i s e  D e p a r t m e n t s  e x c e p t  t he  
pharmac i s t s .
A l l  o f  t h e  terms of  the p resent  Agreement s h a l l  app l y  except  as noted 
below:
1. A s e n i o r i t y  l i s t  s h a l l  be mai ntai ned by the Employer  f o r  the 
employees in t h i s  Un i t ,  s epara te  from those now covered i n  t h e  M a s t e r  
Agreement .
2. Wage r a t e s  f o r  General  Mer chandi se  C l e r k s  are as f o l l o ws :
A. Employees h i red  on or  before June 13, 1985.
EFFECTIVE:  06/16/85
Per Hour
4th 1040 hour s  
Therea f t e r
1s t  1040 hours  
2nd 1040 hour s  
3rd 1040 hour s
$4.30
5.32
6 . 12
6 . 50 *
6.89
8.21
♦ Capped rate
E f f e c t i v e : 06/16/85 
Per Hour
06/01/86 
Per Hour
General  Mer chandi se  
Department Head $ 11 . 2 0 * *
( Before  6/16/85)
$ 10 . 9 0 * *
♦ ♦ E l i g i b l e  f o r  p r o f i t  p a r t i c i p a t i o n  program.
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B. Emp loyee s  h i r e d  a f t e r  June 13, 1985.
EFFECTIVE 06/16/85 
Per Hour
1s t  520 Hours $3.70
2nd 520 Hours 4.00
Next 1040 Hours 4.51
Next 1040 Hours 5.35
Next 1040 Hours 6.08
6 . 50 *
Thereaf ter 7.25
♦ Capped r ate.
General  Merchandi se  
Department Head 8.50
(Af te r  6/16/85)
3 - The Empl oyer  w i l l  c o n t r i b u t e  t h i r t y - t wo  (32$)  cent s  per hour
f o r  a l l  hours  pai d  wi th a maximum of f o r t y  ( 4 0 )  h o u r s  p e r  week to a 
f u n d  known as t he  U n i t e d  Food  and C o m m e r c i a l  Wor ke r s  Union,  and 
Employers  Midwest Pens i on  Fund j o i n t l y  admi n i s t er ed,  which ha s  as  i t s  
p u r p o s e  to p rov i de  pens i on  b e n e f i t s  f o r  a l l  e l i g i b l e  employees work i ng 
f o r  the Employer under the terms and c o n d i t i o n s  of  the Agreement.  The 
n a t u r e ,  t y p e  and e x t e n t  of  pens i on  b en e f i t s  to be prov i ded s h a l l  be 
such as the T r u s t ee s ,  in t h e i r  d i s c r e t i o n  w i l l  d e t e r m i n e ,  and w h i c h  
are in accordance wi th the T r u s t  Agreement.
^ • T h i s  s u p p l e m e n t  s h a l l  e x p i r e  w i t h  t h e  e x p i r a t i o n  of  the
Master  Agreement.
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SCHNUCKS ONLY
SUPPLEMENT #1
BULK FOODS/NUTRITION DEPARTMENT EMPLOYEES
A l l  p r o v i s i o n s  o f  t he  M a s t e r  A g r e e m e n t  s h a l l  appl y,  
except  as noted below:
1. S e n i o r i t y . A s e n i o r i t y  l i s t  s h a l l  be mai ntai ned f o r  the 
B u l k  F o o d s / N u t r i t i o n  D e p a r t m e n t  and s h a l l  a p p l y  o n l y  t o  t h i s  
Department.
2. P e n s i o n . The Employer  w i l l  c o n t r i b u t e  t h i r t y - t w o  cents  
( 3 2 1 ) per hour f o r  a l l  hours  worked,  i n c l u d i n g  v a c a t i on s  and h o l i d a y s  
w i t h  a maximum of  f o r t y  (40)  hour s ,  to a fund known as the Uni ted Food 
& Commercial  W o r k e r s  U n i o n s  and E m p l o y e r s  M i d w e s t  P e n s i o n  F u n d ,  
j o i n t l y  a d m i n i s t e r e d  w h i c h  ha s  as i t s  p u r p o s e  to p rov i de  pens i on  
b e n e f i t s  f o r  a l l  e l i g i b l e  employees work i ng  f o r  the Employer  under  t h e  
t e r ms  and c o n d i t i o n s  of  t h i s  Agreement.  The nature,  type,  and extent  
of  pens i on  b e n e f i t s  to be prov i ded s h a l l  be s u c h  as  t h e  T r u s t e e s  i n  
t h e i r  d i s c r e t i o n  w i l l  determine and which are in accordance wi th the 
T r u s t  Agreement.
3. Wages:
EFFECTIVE:
1st  520 hours  
2nd 520 hour s  
Next 1040 hours  
Next 1040 hour s  
Next 1040 hour s
Therea f t e r
♦ Capped r a te.
The B u l k  F o o d s / N u t r i t i o n  D e p a r t m e n t  M a n a g e r  s h a l l  
r e ce i ve  t w e n t y - f i v e  c e n t s  (2 5 1 ) p e r  h o u r  o v e r  t h e  c u r r e n t  r a t e  
c l a s s i f i c a t i o n .
4. T h i s  S u p p l e m e n t  s h a l l  e xp i r e  wi th the e x p i r a t i o n  of  the
Mas ter  Agreement.
06/16/85 
Per Hour
$3.70
4.00
4.51
5.35
6.08
6 . 50 *
7.25
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Executive ¥ice President 
United Food £ Comm Workers 
ASSOCIATION LOCAL 655 
300 Meidman Avenue 
Manchester , HO. 63011
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PREVIOUS AGREEMENT EXPIRED 
MAX 11, 1985
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
I-A Food Industry Lu 655
WITH Food and Commercial Workers 
MISSOURI
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
~ Sincerely yours.
V  I A M CJANET L. NORWOOD 
Commissioner
-U C TK ..
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than ona agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved___________________7 ,0 0 0
2. Number and location of establishments covered by agreement
3. Product, service, or type of business _______________________
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R e t a i l  F o o d
4. If your agreement has been extended, indicate new expiration date 6 / 1 8 / 8 8
W i l l i a m  B.  C a m p e y ,  E x e c u t i v e  V i c e  P r e s i d e n t 3 1 4 - 3 9 4 - 6 5 0 0
Your Name and Position
300  W e id m an  R o a d
Area Code/Telephone Number
M a n c h e s t e r ,  M i s s o u r i  63011
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
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